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Part-|

Institutional Data



A. Profile of the Institution

1. Name and address of the institution: JANKI COLLEGE OF EDUCATION
Dhanuhardera, Medical college Road,

2. Website URL:

3. For communication:

Raigarh (C.G.)

www.jceraigarh.com

tej.naik888@gmail.com

Office
Name Telephone Number | Fax No E-Mail Address
with STD Code
Dr. Rajeev 9685209331 - jceraigarh@gmail.com
Kumar/Principal
Vice-Principal - - -
Mr. Tejram Naik /Self - 9770888721 - tej.naik888@gmail.com
appraisal Co-coordinator
Residence
Name Telephone Mobile Number
Number with
STD Code
Dr. Rajeev Kumar/Principal 9685209331 9685209331
Vice-Principal -
Mr. Tejram Naik /Self - appraisal Co- 9770888721 9770888721
coordinator
4. Location of the Institution:
Urban Semi-urban Rural Tribal

Any other (specify and indicate)




5. Campus area in acres:

0.88 acres

6. Is it arecognized minority institution? Yes No Vv

7. Date of establishment of the
institution: Month & Year

MM YYYY
11 2011

8. University/Board to which the institution is affiliated:

Bilaspur University,
Bilaspur chhattisgarh

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.

2f
Month & Year

MM YYYY

12B
Month &Year

MM YYYY

10. Type of Institution

a. By funding i. Government
ii. Grant-in-aid
iii. Constituent
iv. Self-financed
v. Any other (specify and indicate)
b. By Gender i. Only for Men
ii. Only for Women
iii. Co-education
c. By Nature i. University Dept.
ii. [ASE
iii. Autonomous College
iv. Affiliated College
v. Constituent College

OROO0oooomdon



11. Does the University / State Education Act have provision for autonomy?

Yes

v No

vi. Dept. of Education of Composite

College

vii.

CTEV

viii. Any other (specify and indicate

If yes, has the institution applied forautonomy?

Yes

No

\4

12. Details of Teacher Education programmes offered by the institution:

Sl. | Level Programme/ | Entry Nature of | Durati| Medium of
No. Course Qualificat | Award on instruction
ion

Certificate
i) Pre-primary Diploma
Degree
Certificate
" Primary/ _
i) Elementary Diploma
Degree
Certificate
iii) Secondary/ Diploma
Sr.secondary | B Ed. Degree 1 Years| Hindi/English
i Diploma
V' | post P
Graduate Degree
V. Certificate
Other .
. Diploma
(specify)
Degree

(Additional rows may be inserted as per requirement)




13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme Order No. & Date| Valid upto | Sanctione
dIntake
Pre-primary
Primary/Elementary
Secondary/ B.Ed. B.Ed.-WRC/APP844/ 83018 100

Sr.secondary

Dt-17-11-2011

Post Graduate

Other (specify)

(Additional rows may be inserted as per requirement)




Criterion-wise inputs

Criterion I: Curricular Aspects



Criterion I: Curricular Aspects

1. Does the Institution have a stated Yes Vv No
Vision

Mission Yes v No

Values Yes v No

Objectives Yes | v No

a) Does the institution offer self-financed programme(s)?

If yes, Yes v No

a) How many programmes? 01

b) Fee charged per programme

D.Ed. I D.Ed.II B.Ed. M.Ed.

28500 -

2. Are there programmes with semester system No

3. Isthe institution representing/participating in the curriculum development/ revision
processes of the regulatory bodies?

Yes No | Vv

If yes, how many faculties are on the various curriculum development/vision

committees/boards of universities/regulatingauthority?

10



4. Number of methods/elective options (programme wise)

B.Ed. 04

M.Ed. (Full Time) -

M.Ed. (Part Time)

Any other (specifies and indicates)

5. Are there Programmes offered in modular form

Yes No Vv

Number | -

6. Are there Programmes where assessment of teachers by the students has been introduced

Yes V| No

Numb 02

7. Are there Programmes with faculty exchange/visiting faculty

Yes No Vv

Number

8. Isthere any mechanism to obtain feedback on the curricular aspects from the

Heads of practice teaching schools Yes | V| No
Academic peers Yes | V| No
Alumni Yes | V| No
Students Yes | V] No

Yes V| No
Employers

9. How long does it take for the institution to introduce a new programme within the

existing system?

11



10. Has the institution introduced any new courses in teacher education during the last

three years?

Yes

No Vv

Number

11. Are there courses in which major syllabus revision was done during the last five years?

Yes

No Vv

Number

12. Does the institution develop and deploy action plans for effective

implementation of the curriculum?

Yes

Vv No

13. Does the institution encourage the faculty to prepare course outlines?

Yes

' No

Criterion II: Teaching-Learning and Evaluation

1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution

b) Common entrance test v
conducted by the
University/Government

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination v

f)  Any other (specifies and indicates)

(If more than one method is followed, kindly specify the weightings)

12



2. Furnish the following information (for the previous academic year):

B.Ed. M.Ed.
a) Date of start of the academic year
01.08.14 -
b) Date of last admission 20.09.14 )
c) Date of closing of the academic year 04.04.15
d) Total teaching days 200
e) Total working days
) g day 184
3. Total number of students admitted
Number of
Programme Reserved Open
students
M F Total M F Total M | F Total
B.Ed. 43 | 57 100 38 46 | 84 5 11 | 16
M.Ed. (Full - - - - - - - - -
Time)
M.Ed. (Part - - - - - -
Time)
4. Arethere any overseas Yes No| V

students? If yes, how many?

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual

recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component 30598

b) Unit cost including salary component 21923

(Please provide the unit cost for each of the programme offered by the institution
as detailed at Question 12 of profile of the institution)



Highest and Lowest percentage of marks at the qualifying examination considered
for admission during the previous academic session
Open Reserved
Programmes Highest Lowest Highest Lowest
(%) (%) (%) (%)
B.Ed. 56.38% 44.68% 59.57% 41.73%

M.Ed. (FullTime) - - - -

M.Ed. (PartTime) - - - -

7. Is there a provision for assessing students’ knowledge and skills for the programme

(after admission)?

Yes v No

8. Does the institution develop its academic calendar?

Yes v No
9. Time allotted (in percentage)

Programmes Theory Practice Teaching Practicum

B.Ed. 45% 20% 35%

M.Ed. (Full Time) - - -

M.Ed. (Part Time) - - -

10. Pre-practice teaching at the institution

B.Ed.
a) Number of pre-practice teaching days 40
b) Minimum number of pre-practice teaching 40

Lessons given by each student

14



11. Practice Teaching at School

a) Number of schools identified for practice

Teaching

b) Total number of practice teaching days

¢) Minimum number of practice teaching

Lessons given by each student

B.Ed.

B.Ed.

40

B.Ed.

20

12. How many lessons are given by the student teachers in simulation and pre-practice

teaching in classroom situations?

No. of Lessons In
simulation

No. 7

No. of Lessons Pre-practice

teaching

No. 21

13. Is the scheme of evaluation made known to students at the beginning of the

academic session?

Yes '

14. Does the institution provide for continuous evaluation?

Yes '

No

No

15. Weight age (in percentage) given to internal and external evaluation

Programmes

Internal

External

B.Ed.

25%

75%

M.Ed. (Full Time)

M.Ed. (Part Time)

15



16. Examinations

B.Ed. M.Ed.
a) Number of sessional tests held for each paper 02 )
b) Number of assignments for each paper 05 )

17. Access to ICT (Information and Communication Technology) and technology.

Yes No

Computers

Intranet

Internet

Software / courseware (CDs)

Audio resources

Videoresources

Teaching Aids and other related materials

< < = ] 2 = = =]

Any other (specify and indicate)

18. Are there courses with ICT enabled teaching-learning process?

Yes V| No

Number | 02

19. Does the institution offer computer science as a subject?

Yes Vv No

If yes, is it offered as a compulsory or optional paper?

Compulsory Optional v




Criterion III: Research, Consultancy and Extension

1. Number of teachers with Ph. D and their percentage to the total faculty

strength

Number 01 7.69 %

2. Does the Institution have ongoing research projects?

Yes No | V

If yes, provide the following details on the ongoing
research Projects

Funding agency Amount (Rs) | Duration (years)

Collaboration, if
any

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years.

Not Applicable

4. How does the institution motivate its teachers to take up research in education?

(Mark v for positive response and X for negative response)
Teachers are given study leave

Teachers are provided with seed money

Adjustment in teaching schedule

Providing secretarial support and other facilities
Any other specify and indicate

ONONONONO)

3

5. Does the institution provide financial support to research scholars?

Yes v No

6. Number of research degrees awarded during the last 5 years.
a. Ph.D.

1

b. M. Phil.

1

7. Does the institution support student research projects (UG & PG)?

Yes v No

17




8.

0.

10.

8. Details of the Publications by the faculty (Last five years)

Yes No Number
International journals - - -

National journals - referred papers
Non referred papers

Academic articles inreputed 3 - -
magazines/news papers

Books - - -

Any other (specify and indicate) * * -

Are there awards, recognition, patents etc received by the faculty?

Yes No Vv

Number

Number of papers presented by the faculty and students (during last five years):

Faculty Students
National seminars
20 20
International seminars
. 3 3
Any other academic forum

What types of instructional materials have been developed by the institution?
(Mark v for yes and "X’ for No.)

Self-instructional materials

Print materials v
Non-print materials (e.g. teachin B
p (eg g
Aids/audio-visual, multimedia, etc.) y
Digitalized (Computer aided instructional materials) y
Question bank y

Any other (specifies and indicates)




11.

12.

13.

14.

15.

Does the institution have a designated person for extension activities?

Yes v No

If yes, indicate the nature of the post.

Full-time Part-time Vv Additional charge

Are there NSS and NCC programmes in the institution?

Yes No '

Are there any other outreach programmes provided by the institution?

Yes v No

Number of other curricular/co-curricular meets organized by other academic
agencies/NGOs on Campus

02

Does the institution provide consultancy services?

Yes No '

In case of paid consultancy what is the net amount generated during last three years.

16.

Does the institution have networking/linkage with other institutions/ organizations?

Local level

Statelevel

National level

;
;
;
;

International level

19



Criterion IV: Infrastructure and Learning Resources

1. Built-up Area (in sq. mts.)

1860 sq mts

2. Are the following laboratories been established as per NCTE Norms?

a) Methods lab Yes | v No
b)  Psychology lab Yes y No
c) Science Lab(s) Yes | y No
d) Education Technology lab Yes | No
e) Computer lab Yes | y No
f)  Workshop for preparing

teachingaids Yes | v No

3. How many Computer terminals are available with the institution?

08

4. Whatis the Budget allotted for computers (purchase and maintenance) during the

previous academic year?

40000

5. Whatis the Amount spent on maintenance of computer facilities during the

previous academic year?

25000

6. What is the Amount spent on maintenance and upgrading of laboratory facilities
during the previous academic year?
15000

7. What is the Budget allocated for campus expansion (building) and upkeep for the
current academic session/financial year?

100000
8. Has the institution developed computer-aided learning packages?

Yes No

20



9. Total number of posts sanctioned Open Reserved
M F M F
Teaching 04 03 | 04 | 03
Non-teaching 01 01 |02 |03
10. Total number of postsvacant Open Reserved
M F M F

Teaching
Non-teaching

11. a. Number of regular and permanent teachers Open Reserved (Gender-wise)

M F M F
Lecturers - - - -

M F M F
Readers - - - -

M F M F
Professors | 09 00 | 02 | 00

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)

Open Reserved
M F M F
Lecturers | _ o1 | o2 | -
M F M F
Readers
M F M F
professor
c. Number of teachersfrom same state 05
Other states 09

21



12.

13.

14.

15.

16.

17.

18.

Teacher student ratio (program-wise)

Programme Teacher student ratio

B.Ed. 1:8

M.Ed. (Full Time) -

M.Ed. (Part Time) -

a. Non-teaching staff Open Reserved
M F M| F
Permanent 01 - | 03| -
M F M| F
Temporary - - | o1] 02
b. Technical Assistants M F| M| F
Permanent - | o1l -
M F M| F
Temporary - - | 01] 01

Ratio of Teaching - non-teaching staff

13:5

Amount spent on the salaries of teaching faculty during the previous academic

session (% of total expenditure)

45.00%

[s there an advisory committee for the library?

Yes \' No

Working hours of the Library

On working days 6 hours
Onholidays 3
During examinations 8 hours

Does the library have an Open access facility

Yes v No

22



19. Total collection of the following in the library

a. Books 4500
- Textbooks 3740
- Reference books 760
b. Magazines
C. Journals subscribed 14
- Indian journals
- Foreign journals
d.Peer reviewed journals
e. Back volumes of journals 04
f. E-information resources
- Online journals/e-journals 08
-CDs/ DVDs 14
- Databases 01
- Video Cassettes 10
- Audio Cassettes 14
20. Mention the
Total carpet area of the Library (in sq. mts.) 89.2 sq.mts
Seating capacity of the Reading room
20
21. Status of automation of Library
Yet to intimate ]
Partially automated [ |
L]

Fully automated

22. Which of the following services/facilities are provided in the library?



Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book Bank

Photocopying

Computer and Printer
Internet

Online access facility
Inter-library borrowing

Power back up

BE BN EE B B BN []

Information literacy about the new item of library
through display & verbal
Any other (please specifies and indicates) ]

23. Are students allowed to retain books for examinations?

Yes ' No

24. Furnish information on the following

Average number of books issued/returned per day 50

Maximum number of days books are permitted to be retained

by students 1 week
by faculty 1 month
Maximum number of books permitted forissue
for students 02
for faculty 15
Average number of users who visited/consulted per month 02
Ratio of library books (excluding textbooks and book bank 1107

facility)to the number of students enrolled

24



25. What is the percentage of library budget in relation to total budget of the institution

3%

26. Provide the number of books/ journals/ periodicals that have been added to the

library during the last three years and their cost.

2012-13 2013-14 2014-15
Number | Total cost | Number | Total cost | Number | Total cost
(in Rs.) (in Rs.) (in Rs.)
Text books 3500 120 120
Other books 700 (ref.) 30 30
Journals/
Periodicals 09 50257/- 02 6050 03 6050
Any others
specify and
indicate
(Additional rows/columns may be inserted as per requirement)

Criterion V: Student Support and Progression

1. Programme wise “dropout rate” for the last three batches

Programmes | Year 1 | Year 2 | Year 3
B.Ed. 03 0 01
M.Ed. (Full 0 0 0
Time)

M.Ed. (Part - - -
Time)

2. Does the Institution have the tutor-ward/or any similar mentoring system?

Yes No| Vv

If yes, how many students are under the care of a mentor/tutor?

25



3. Does the institution offer Remedial instruction?

Yes v No

4.Does the institution offer Bridge courses?

Yes No | Vv

5. Examination Results during past three years (provide year wise data)

UG PG M.

I II II1 I I1 mr |1 |1 | I

Pass percentage | 97.9% | 92.00% | 96% - - -

Number of first 97.0% | 100% | 83.8% - - -
classes

Number of - - - - - -
distinctions

Exemplary - - - - -
performance

university ranks

6.Number of students who have passed competitive examinations during the
last three years (provide year wise data)

NET 0 0 0

SLET/SET 0 0 0

Any other (specifies and indicates) 17 | 12 | 22
(CTET/TET)




7.Mention the number of students who have received financial aid during the
past three years.

Financial Aid I 11 111

Merit Scholarship - - -

Merit-cum-means - - -
scholarship

Fee concession - - -

Loan facilities - - -

Any other specify and 38 52 53
indicate(Post Metric Scholarship)

(Additional rows may be inserted as per requirement)

8. Isthere a Health Centre available in the campus of the institution?

Yes V| No

9. Does the institution provide Residential accommodation for:

Faculty Yes No v

Non-teaching staff | Yes No |V

10. Does the institution provide Hostel facility for its students?

Yes ' No

If yes, number of students residing in hostels

Men 0

women 12

11. Does the institution provide indoor and outdoor sports facilities?

Sports fields Yes | V| No
Indoor sports Yes | V| No
facilities Gymnasium Yes No | v

27



12. Availability of rest rooms for Women

Yes v No

13. Availability of rest rooms for men

Yes v No

14. Is there transport facility available?

Yes v No

15. Does the Institution obtain feedback from students on their campus experience?

Yes v No

16. Give information on the Cultural Events (Last year data) in which the institution

participated/organized.

Organized Participated

Yes No Number Yes No Number

Inter-collegiate Yes . 01 YES - 02

Inter-university

National

Any other
(specify and
indicate)
SRIJAN INTER
DISTRIC SCHOOL
LEVEL

Yes - 01 - - -

(Excluding college day celebration)



17. Give details of the participation of students during the past year at the
university, state, regional, national and international sports meets.

Participation of

Outcome

students (Medal achievers)
State
Regional Kho-kho girls 11 -
National
International

18. Does the institution have an active Alumni Association?

19.

20.

21.

22.

Yes V| No

If yes, give the year of establishment

10.09.2012

Yes '

Yes '

No

No

Does the institution have a Student Association/Council?

Does the institution regularly publish a college magazine?

Does the institution publish its updated prospectus annually?

Yes v

No

Give the details on the progression of the students to employment/further
study (Give percentage) for last three years
Year 1 Year 2 Year 3
(%) (%) (%)
Higher studies 22 25 28
Employment (Total) |42 48 56
Teaching 34 37 41
Non teaching | 08 11 15

29



23. Is there a placement cell in the institution?

Yes v No

If yes, how many students were employed through placement cell during the past three

years.

03 05 09

24. Does the institution provide the following guidance and counseling services to

students?

Academic guidance and Counseling
Personal Counseling
Career Counseling

Criterion VI: Governance and Leadership

Yes

No

[ ]
[]

1.Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similar body/committee

Yes v No

2.Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management 1
Staff council 3
IQAC/or any other similar body/committee 1

Internal Administrative Bodies contributing to quality improvement of the -
institutional processes. (mention only for three mostimportant bodies)

30



3.What are the Welfare Schemes available for the teaching and non-teaching staff of

the institution?

Loan facility ves | v No
Medical " Yes | V| No
assistance Yes | V| No
Insurance Yes No v

Other (specifiesand indicates)

4.Number of career development programmes made available for non-teaching staff
during the last three years

01 01|01

5.Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty

Improvement Program of the UGC/NCTE or any other

recognized Organization -

b. Number of teachers who were sponsored for professional development
programmes by the institution

National 0 0 1

International

c. Number of faculty development programmes organized by the Institution:

1 1 1

d. Number of Seminars/ workshops/symposia on curricular development,
Teaching- learning, Assessment, etc. organized by the institution

e. Research development programmes attended by the faculty

01 01 | 02

31



f. Invited/endowment lectures at the institution

2 3 3

Any other area (specifies the programme and indicates)

6.How does the institution monitor the performance of the teaching and non-teaching
staff?

a. Self-appraisal Yes | V No
b. Student assessment of faculty performance Yes | v | No
c. Expert assessment of faculty performance Yes | v No
d. Combination of one or more of the above Yes No| Vv
e. Any other (specifies and indicates) Yes No| V

7.Are the faculty assigned additional administrative work?

Yes No | V

If yes, give the number of hours spent by the faculty per week

8. Provide the income received under various heads of the account by the institution for
previous academic session

Grant-in-aid

Fees 28500.00

Donation -

Self-funded courses 01

Any other (specifies and indicates) -

32



9. Expenditure statement (for last two years)
Year 1 Year2

Total sanctioned Budget 4887500 | 4752500

% spent on the salary of faculty 39% 40%

% spent on the salary of non-teaching employees

% spent on books and journals (library expenses) 2% 1%

% spent on developmental activities (expansion of 1% 5%
building)

% spent on telephone, electricity and water 2% 1%

% spent on maintenance of building, sports facilities, 21% 19%

hostels, residential complex and student  amenities, etc.

% spent on maintenance of equipment, teaching aids, 21% 16%
contingency etc.
% spent on research and scholarship (seminars, 13% 17%

conferences, faculty development programs, faculty

exchange, etc.)

% spent on travel 5%

Any other (specify and indicate)

Total expenditure incurred 4736050 | 5025996

10. Specify the institutions surplus/deficit budget during the last three years?
(specify the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
1993957 2012-2013
284362 2013-2014
156329 2014-2015 147980

11. Isthere an internal financial audit mechanism?

Yes v No




12. Is there an external financial audit mechanism?

Yes ' No

13. ICT/Technology supported activities/units of the institution:

Administration Yes | V No
Finance Yes | V No
Student Records Yes | v No

Career Counseling Yes | V No

Aptitude Testing Yes No| Vv
Examinations/Evaluation/ Yes | V No
Assessment

Yes ' No

Any other (specifies and indicates) Yes No| v

14. Does the institution have an efficient internal coordinating and

monitoring mechanism?

Yes v No

15. Does the institution have an inbuilt mechanism to check the work efficiency of

the non-teaching staff?

Yes v No

16. Are all the decisions taken by the institution during the last three years approved

by a competent authority?

Yes v No




17.

18.

19.

20.

21.

Does the institution have the freedom and the resources to appoint and

pay temporary/ ad hoc / guest teaching staff?

Yes v No

[s a grievance redressed mechanism in vogue in the institution?
a) For teachers v

b) For students Ni

c) For non - teaching staff

Are there any ongoing legal disputes pertaining to the institution?

Yes No Vv

Has the institution adopted any mechanism/process for internal academic
audit/quality checks?

Yes v No

[s the institution sensitised to modern managerial concepts such as strategic
planning, teamwork, decision-making, computerisation and TQM?

Yes ' No

35



Criterion VII: Innovative Practices

1.Does the institution has an established Internal Quality Assurance Mechanisms ?

Yes v No

2.Do students participate in the Quality Enhancement of the Institution?

Yes No

3.What is the percentage of the following student categories in the institution?

Category Men % Women %
a | SC 05 5 05 5
b | ST 09 9 11 11
c | OBC 24 24 30 30
d | Physically 0 0 0 0
challenge
e | General Category 05 5 11 11
f | Rural 33 33 41 41
g | Urban 10 10 16 16
h | Any other nil - Nil -
( specify)




4. What is the percentage of the staff in the following category?

Category Teachin % Non-teaching | %
g staff staff
a | SC 0 0
b | ST 0 0
c | OBC 02 03
d | Women 00 01
e | Physically challenged - -
f | General Category 10 01
g | Any other - - -
( specify)

5. What is the percentage incremental academic growth of the students for the last two batches?

Category At Admission On completion of the course
Batch I Batch II Batch I Batch Il
2013-2014 2014-2015 2013-2014 2014-2015
SC 09 10 09 10
ST 24 20 24 20
OBC 48 54 48 54
Physically - - - -
challenge
General 19 16 19 15
Category
Rural 65 74 65 74
Urban 35 26 31 25
Any other - - - -
( specify)
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Part 11

The Evaluative
Report



1. Executive Summary

A BRIEF INTRODUCTION ABOUT COLLEGE

Introduction

Janki College of Education, Raigarh is being associated with Guardian and
Guide Education Society, Raigarh (C.G.) registered under the act 2002 from
firm and registration society, Bilaspur.

The college is situated in green lush environment in outskirts” of Raigarh
township, that is in the Rural area. The motive of our institution is to spread
employment oriented education and thus fulfill the social need of education
and employment and hence contributing in the socio-economical growth of
the society.

A household simple lady came out in 1990's to support her family and
started a school. later on with the growth and contribution to the society in
the field of education this Education college was stared. The academic doors
were opened in the fall of 2012 with the intake of 100 students. one woman’s
dream is today a growing and glowing reality, a vibrant and independent
institution which always promote the youth strength to enlightened and come
out

Location

Raigarh Chhattisgarh is located in main railway route of Mumbai-
Howrah, It is the border of Odisa and approximately 300 Km from the capital
town of Chhattisgarh. A major multicultural and industrially developed city.

Associated University

Initially in session 2012-13 the college was associated with Sarguja
University, Ambikapur, After that with reference to the order no.
1032/Aca/2013 dated 21.11.2013  our college was shifted to Bilaspur
University, Bilaspur (C.G.)

College in Brief
College is furnished with well equipped laboratory, library, students
support system, learned teaching staff. College frequently organize co-
curricular activities, community camps, yoga classes carrier guidance and
personality development support.
39



In short span of three years the college had supported students in many
arena and continuously forwarding in the path of continuous progress.

The institution is only running Bachelor of education (B.Ed) programme
and 100 students enrolled.

The institution has come up with a winning combination of cutting edge
methodology and traditional values. It not only exposes the students to the
latest developments in the field of school education but also expects them to
adhere to the highest levels of personality integrity. students are encouraged
to develop a problem solving mentality to meet a sure path of success in life.
because -

"Sky is the limit......coooeeies "
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Criterion — wise
Analysis



Criterion I: Curricular Aspects
1.1 Curricular Design andDevelopment

1. State the objectives of the institution and the major considerations addressed by
them? (Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self
development, Community and National Development, Issue of ecology and

environment, Value Orientation, Employment, Global trends and demands, etc.)

Objectives of the Institutions:-

1. To provide dedicated teachers to the society.

2. To provide excellence in education.

3. Affirms the gifts and challenge and the potential of each students.

4. To motivate students to prepare themselves for problem solving attitude
and thus support in personality development.

5. To inculcate the innovative tendency in the field of education and hence
pave path for research.

6. To promote teacher education students for the best use of Interactive
communication technology in teaching and learning process.

7. To make the teacher students at ease for reqular and frequent use of latest
technologies in ICT.

8. To develop positive attitude, interest and passion towards teaching
profession among them.

9. To lay emphasis on developing a sense of discipline, upholding moral
values, knowledge of health, hygiene, recreational activities, creative
abilities and games.

10. Encourage students to honor God, humanity and values.

Goals to be achieved :

1. To develop teacher students with all round personality development, leadership
and initiative quality.
2. To develop awareness of human rights and environmental issues.
3. To develop the value of national integrity give an new view to the students
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about national identity.

4. To develop proper training methods like as hard-work and discipline among
student- teachers.

5. To develop the self realization and feel responsibility as a teacher for
development of students and society.

6. To train teacher students to develop their knowledge so that they can pass
proper guidance and counseling to the school student.

7. To develop potential to respond sensitively to personal, social and academic
issues.

8. To encourage teacher student for waste management.

9. To develop the method of developing new and effective teaching aid by using
waste management technology.

10. To inculcate the respect for nature.

11. To motivate them to develop the reading habits and hence develop competent
teachers with teaching and knowledge skills .

12. To motivate students to express their nature of creativeness by any means but
promote to develop the teaching aid.

13. To motivate students to make maximum use of ICT learning materials at

higher secondary levels.
14. To develop awareness and attitude to word global job placement services.
15. To develop the skills required for effective teaching and utilizing all resources

in the teaching — learning process.

2. Specify the various steps in the curricular development processes. (Need
assessment, development of information database pertaining to the feedback from
faculty, students, alumni, employers and academic experts, and formalizing the
decisions in statutory academicbodies).

The institution conduct the B.Ed course affiliated to Bilaspur University,
Bilaspur Chhattisgarh and in Co-education

The University study the need of the Teachers and the society and ,

accordingly develop the curriculum.

Alumni and faculty members also plays important role in the formation of

curriculum by giving feedback

The academic schedule of the college is prepared in such a way so that the it
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meets the institutions goal and their objectives as well as suffice the need of

university curriculum.

3. How are the global trends in teacher education reflected in the curriculum and
existing courses modified to meet the emergingneeds?

The global trends in teachers education is reflected in the curriculum by means of
implementation of socio-academic portion added by the university.

The university designed the curriculum in such a fashion that student teachers has to
go for community services, value education by the method of day assembly, teachers
follow up and school teaching in school of middle, secondary and sr. secondary level is
done.

By the elapse of time the curriculum is modified to meet the emerging needs, as in
present the Teachers education programme is made for 2 years duration. Yoga and
other practices are added to strengthened the education system. The school teaching
duration is also increased from 1 month to 5 month which is the practical aspect of
Teachers education programme.

Students are encouraged to use advance method of education - LCD & OHP.

To develop and enhance the level of teaching faculty they are encouraged to attend the
various Training Programs, Paper Presentation, Seminars, International/National

Conferences and Workshop

4. How does the institution ensure that the curriculum bears some thrust on national issues
like environment, value education and ICT?

The institution is following the curriculum given by the university, but university had also design the
curriculum caring the national issue like environment and value education.
Environment:
Environment education is one of the elective paper; it deals with the national issues like
pollution control and waste management etc. This paper consist the methods of imparting
environmental education at various levels of education like primary, secondary, higher secondary
schools and colleges.

College promote students to opt environment as elective paper.
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More over our institutions celebrates plantation day and conducts seminar on environment related
topics like waste management, proper use of natural resources causes of environmental hazards. Over
college curriculum enclosed plantation programmes, gardening, environment awareness programmes.

Institute focuses on overall development of the student teacher.

Yoga:
Yoga is a science of respiration which always support human body to increase its efficiency mentally as well

as physically. It has been recently added in the curriculum which is thrust on national issues like health.

Value education:

Institution is being a social partner of Non governmental organisation who are giving their
services to the society. being member of such NGO's institutions also go for community services
and thus inculcate Value education among students .

ICT:

Elements of educational Technology and management is a compulsory paper designed by the
university. Hence Student teacher has to follow the curriculum and make use of ICT in their education

system .
5. Doestheinstitution make use of ICT for curricular planning? If yes give details.

Yes. the institution make use of ICT for curricular planning.

To pass proper information to all students we need good communication media which is
possible only by ICT.

It is rightly said that when we see we take more rather then when we hear, so power point
presentation, OHP and internet facility are used to get new ideas in teaching learning
process. CD’s are used in the classroom for teaching, and students are assigned to given
their seminars and presentation through PPT'’s only. Thus ITC is encouraged.

Academic Flexibility
1. Howdoestheinstitution attemptto provide experiences to the students so that
teaching becomes a reflective practice?

To make teaching a reflective practice the student teachers are given -

- Micro-Teaching
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- Pre-Practice Teaching

- Demonstration Classes

- Seminars

- Invited Lectures

- Workshops

- Team teaching are organized.

- School Internship

2. How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the students
both in the campus and in the field?

The institution provides varied learning experience to the students both in the campus and in the
field by following the curriculum of Bilaspur University, Bilaspur as Internal assessment,
Assignment, Microteaching, group learning, teaching the theory subjects, camps, field trips.

Apart from the academic calendar the field programmes , camps are organized depending on the

availability of resources.

Whatvalueadded courses have been introduced by the institution during the last
three years which would for example: Develop communication skills (verbal &
written), [CT skills, Life skills, Community orientation, Social responsibility etc.

The value added courses that had been introduced by the institution are -
Owerall personality development programme

Yoga & health education programme

English communication development programme

Waste management programme

Youth carrier orientation programme.

Calligraphy workshop

Social Camps

S o a0 o

ICT skills development programme
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4. How does the institution ensure the inclusion of the following aspects
in the curriculum?

i. Interdisciplinary/Multidisciplinary — The curriculum of B.Ed is versatile and it
itself provide a room for the interdisciplinary and multidisciplinary activities.
Students have to work on the theory part as well as in practical part which
include two school subjects and laboratory work for psychology, productive
work etc.)

ii. College aim for full personality development and hence multi skill training is
given which generally covers -

Communication skill

Command in ITC

Leadership Quality

Respect and responsibility for their profession.
Enhancement in observation skill

iii. productive work as community work, camps, teaching practice, extra-curricular
activities, cultural activities, Craft, gardening, community work, microteaching
,teaching practice, cultural activities provide multi skill development.

O Inclusive education - All the student are treated equally regardless of any
caste and creed. But still if any student is week in any particular aspect,
He/She is treated personally by personal guidence. If 2 or more students are

facing same problem extra class is arranged for them as remedial teaching.

[ Practice teaching is a combination of observation and teaching. It is
preceded by pre-practice teaching in the college. Then student Teachers are
sent to real school situation were they have to teach 40 lessons to the
students with effective teaching aids.

[ their teaching are gquided by teacher educator .

[0 The very important aspect is the feedback from the practice schools Head

master, subject teacher and supervising Teacher
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iv. School experience/Internship - The trainees are familiarized day to day activities

of the school during the teaching practice. The tasks are :

a
b
C
d.
e
f

9
h

I
J.

They observe the teacher attendance register.

Conducting morning assembly

School Time table

Idea for writing Daily Diary

Lesson plan in real teaching

Conducting classes

Conducting tests

Organizing games and sports activities

Conducting co-curricular activities like quiz, debate, essay writing in classroom.

Carrying out case studies

The real teaching practice strengthened the inter personal relationship between student

teacher, practice teaching school and institution

v. Work experience — Work experience is as integral part of the curriculum. School expect their

teachers to be competent enough to give all round personality development. This is

possible only if the teacher student also go for all kind of experiences It provides Craft

education, gardening, Co-curricular experience, Class-room decoration. Some sort of simple work is

being allotted to each student and students are encouraged to develop psychomotor skill.

a.
b.

C.

d.

e.

Painting

Hand work
Handicrafts
Wealth from waste
File making

vi. Any other (specifies and gives details) -

(Also list out the programmes / courses where the above aspects have been incorporated).

Refer to Annexure no. (Syllabus)-3.
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1.3
1.

2.

Feedback on Curriculum

How does the institution encourage feedback and communication from the
Students, Alumni, and Employers, Community, Academic peers and other
stakeholders with reference to the curriculum?

Feedback and communication from students, Alumni, employers community and

academic peer with reference to the curriculum is done in regular intervals

Is there a mechanism for analysis and use of the outcome from the feedback to
review and identify areas for improvement and the changes to be brought in the
curriculum? If yes give details on the same.

Feedback form is a vital source for performing corrective and preventive action on curriculum
design. Based on the feedback, suggestions are given to the faculty to improve there teaching strategy

and also in other fields like co-curricular activities, activity etc.

What are the contributions of the institution to curriculum development?
(Member of BoS/ sending timely suggestions, feedback, etc.)

After careful analysis of feedback obtained from various sources, the college decides at thearea of
Improvement & sends the suggestion to university for appropriate action.

Curriculum Update

Which courses have undergone a major curriculum revision during the last five years?
How did these changes contribute to quality improvement and student satisfaction?
(Provide details of only the major changes in the content that have been made).

Our college is affiliated to Bilaspur university, Bilaspur. Our institutions came in

existance only three years earlier and has no contribution in revision of syllabus as

University has not suggested curriculum revision.

What are the strategies adopted by the institution for curriculum revision and update?
(Need assessment, student input, feedback from practicing schools etc.)

The college adopted the strategies laid by the university for B.Ed. curriculum.
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1.5 Best Practicesin curricular Aspects

1.  Whatisthequality sustenanceand qualityenhancement measure undertakenby the

institution during the last five years in curricular aspects?

For Quality sustenance and Quality enhancement the faculties are reqularly in touch with the
global media that is internet.

The students are given such environment so that they can discuss their problems with the
faculty very conveniently and thus sustain their qualities.

Seminars, workshop, flow of communication, are the other media through which Quality
sustainability and enhancement is reqularly done.

Thus faculty and students both are supported.

2. Whatinnovations/best practices in ‘Curricular Aspects’ have been planned/

implemented by the institution?

% The practices in Curricular aspects that has been planned and implemented by the institution
are -

 Follow up of reqular curriculum

 Feedbacks analysis and discussion.

«  Proper communication between faculty and student teacher.

Additional Infor mationtobeprovided by I nstitutionsoptingfor
Re- accreditation/Re-assessment

1.5.1 What are the main evaluative observations/suggestions made in the first

assessment report with reference to curricular aspects and how have they been
acted upon?

Not Applicable

1.5.2 What is the major quality sustenance and enhancement measure undertaken by the
institution since the previous assessment and accreditation.

Not Applicable
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Criterion II: Teaching-Learning and Evaluation

2.1 Admission Process and Student Profile

1. Give details of the admission processes and admission policy (criteria
for admission, adherence to the decisions of the regulatory bodies, equity,
access, transparency, etc.) of the institution?

The B.Ed programme admission is governed by a Government body "Vyavasayik
pariksha mandal (VYPAM) Chhattisgarh”. They organise an entrance
examination and generate a list of qualified students. Now the roll of SCERT
starts here. These qualified students apply for different colleges as per their
comfortability and after that colleges are alloted by SCERT only. List is generated
college wise, now student approach to college with their documents. Documents
are verified at college level and admission is given.
Criteria for admission -

% Qualified in pre B.Ed examination.

% Name should be in the college list generated by SCERT

% Minimum 50% marks in graduation or post graduation which ever is the

basis of B.Ed entrance.

Since the allotment is done by government bodies the access and transparency is
very clear. All the details are published in the website of SCERT.

2. How are the programmes advertised? What information is provided to
prospective students about the programs through the advertisement and
prospectus or other similar material of the institution?

In Chhattisgarh state the admission in B.Ed programme is given through entrance
test followed by counselling. This test is conducted by "Vyavsayik pariksha
mandal,chhattisgarh”. This government body only advertise in leading news
paper.

The college at its own end advertise the recognition, affiliation status , courses
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offered, facilities available and achievement through wed site, newspapers,

brochures, pamphlet and the prospectus.

How does the institution monitor admission decisions to ensure that the
determined admission criteria are equitably applied to all applicants?

Director, SCERT Raipur, is the authority who determines and maintains
the admission criteria and equitability to all students. and generate a list of
admitted students.

Representatives from our institution attend the counseling programme to guide
the students.

Those admitted students documents are re-verified in the college end before actual

admission process to maintain the equitability applied to all students.

Specify the strategies if any, adopted by the institution to retain the
diverse student population admitted to the institution. (e.g. individuals
of diverse economic, cultural, religious, gender, linguistic, backgrounds
and physically challenged)

Because the admission list is not generated by the Institution, Institution only
follow the reservation policy adopted by the SCERT and Bilaspur University,
Bilaspur .

[s there a provision for assessing student’s knowledge/ needs and skills
before the commencement of teaching programmes? If yes give
details on the same.

No, Only Pre B.Ed. examination is the provision for assessing student’s

knowledge and skills.
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2.2 Catering to Diverse Needs

1. Describe how the institution works towards creating an overall
environment conducive to learning and development of the students?

Quality management System is laid on providing conductive environment to

learning and development of student.

2. How does the institution cater to the diverse learning needs of the
students? Identifying weak and strong students and provided them
the needed support.

The intitution cater the diverse learning needs of the students by -

The student Teacher are encouraged to learn beyond the specified
curriculum by faculties assistance, learning resources, and excellent
support in real time school teaching.

Tests, Assignments and sessional are given time to time for the core paper
and for the creative task as craft file etc

Information and communication Technology is used for instructions and
practiced so that the curriculum practical aspect is practised.

Since students belong to different caste and creed so Bilingual method is
used for teaching learning process as well as study materials are also

provided in bilingual

Generally week and strong students are indentified by the test conducted
in the institution. For them if required personal guidance and extra
classesaregiven.

3. Whatare the activities envisioned in the curriculum for student teachers to
understand the role of diversity and equity in teaching learning process?

The activities envisioned in the curriculum for student teachers to understand the
role of diversity and equity in teaching learning process are in B.Ed. curriculum
only designed by the universities. Universities had given theoritical

and practical tasks along with work experience, co-curricular activities,
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various camps, seminar and workshops which give sufficient space for diversified

learning.

How does the institution ensure that the teacher educators are
knowledgeable and sensitive to cater to the diverse student needs?

Feedback is taken from the students throughout the session in written format
Academic committee supervise all the programmes. Institute also encourages its
faculty to develop themselves in qualification, training, research oriented work

etc.

What are the various practices that help student teachers develop
knowledge and skills related to diversity and inclusion and apply them
effectively in classroom situations?

The various practices that help Student teachers to develop knowledge and skills
related to diversity and inclusion and apply them effectively in classroom situations
are -

Value oriented education.

Remedial Teaching

Personal consultancy

Community camps

use of audio-visual aids

Use of teaching aids as flow chart, picture cards, OHP sheets, static and

dynamic model

Pre-teaching practice in college before real school teaching

Micro -Teaching

Macro -teaching

Demonstration classes

Seminars

Guest Lectures

Field Visits
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2.3 Teaching-Learning Process

1.

How does the institution engage students in “active learning”? (Use of
learning resources such as library, web site, focus group, individual
projects, simulation, peer teaching, role-playing, internships, practicum,
etc.)

Institution engage studentsin "Active Learning” by following providing following
facilities-

Useof ICT

Interactive sessions

Equipped Library

Guests Lectures

Micro and macro Teaching

Cultural activities

seminars and guests lectures

How ‘learning’ is made student-centered? Give a list of the participatory
learning activities adopted by the Institution and those, which
contributed to self- management of knowledge, and skill development by
the students?

Learning is made student centered only by proper involvement of students

which means their active participation. This is done through following

programmes -

a. Micro teaching

b. Macro Teaching

c. Co-curricular activities

d. College campus beautification like putting Rangolies and minor gardening
projects

e. Organizing Sports week..

f. Motivating them for proper approach of teaching learning by personal
consultancies.

g. Interactive sessions academic and co-curricular both.

h. All Activities and small functions as 15th August, 26th Janurary,

55



Teachers Day, Ambedkar Jayanti, Gandhi Jayanti etc are organized by
students themselves. It improves involvment and leadership, team spirit
among students.

It is mandatory for every student to participate in every activity.

What are the instructional approaches (various models of teachings used)
and experiences provided for ensuring effective learning? Detail any
innovative approach/method developed and/used.

The instructional approaches for ensuring effective learning are done by following
methods :-

Use of static and dynamic models.

Micro Teaching

Lectures

Questionnaire in the class room during lecture

Use of audio visual CDs

Use of projectors

Does the institution have a provision for additional training in models of
teaching? If yes, provide details on the models of teaching and number of

lessons given by each student.

No, the institution does not provided any additional training in models of

teaching.

Does the student teacher use micro-teaching technique for developing
teaching skills? If yes, list the skills practiced and number of lessons given
by each student per skill.

Yes, the student teachers use microteaching technique for developing teaching
skills. Each student has to practice 3 lessons per skill. Following skills are dealt and
practiced in microteaching programme.

1. Skill of introduction.

2. Skill of explanation.
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Skill of reinforcement
Skill of example
Black board skill
Stimulus skill

Skill of lesson closure

NS ks W

Detail the process of practice teaching in schools. (Lessons a student gives
per day, lessons observed by the teacher educators, peers/school teachers,
feedback mechanism, monitoring mechanisms of lesson plans, etc.)

The detail process of practice teaching is schools is -
Each Students needs to practice 40 lessons
Each 40 lessons are divided in 2 parts
A student is given two lessons per day.
Students are asked to prepare Lesson plan
This lesson plan is checked by the supervisor of concerned subject
before teaching practice.
Observation of the student’s teaching is done by the supervisors deputed for
the particular practice teaching school.
The supervisor observes the lesson and makes her comment on giving the
feedback to the students.

Describe the process of Block Teaching / Internship of students in vogue.

Internship programmes is generally held after the practice teaching. Students
are sent to selected schools in groups of 8-10, where they participate and conduct

as per the schooling process.

Are the practice teaching sessions/plans developed in partnership,

cooperatively involving the school staff and mentor teachers? If yes give
details on the same.

The Practice teaching schools allow our student teacher to take their classes. So
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10.

in-order to link with the ongoing curriculum and avoid the loss of time and
portion of the practise school students it is very important that we need the
involvement and co-operation prepare the lesson plan involving school staff and
mentore teachers.

Though lesson plan is checked by our faculty.

How do you prepare the student teachers for managing the diverse
learning needs of students in schools?

The student teachers are prepared for managing the diverse learning needs of
students in schools by giving them forllowing instructions -
The students teachers are asked to follow the rules and regulations of the
school and maintain the discipline.
We teach them that they are new to the environment and they should
maintain patience to indulge in the situation.
They should observe and try to understand the students pshychology.
They should start the day with interactive session.
They should motivate students to ask questions and try to answer they.
They should prepare themselves for the actual course academically for better
involvement.

They should always use teaching aids.

What are the major initiatives for encouraging student teachers to use /
adopt technology in practice teaching?

The initiatives taken to encourage student teacher to adopt technology in
practise teaching are -

Students are taught the importance and ease of the technology.
They are exposed to computer LCD projector & OHP during teaching
learning process .

Student teacher are asked to prepare their power point presentation.
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2.4 Teacher Quality

1. What is the ratio of student teachers to identified practice teaching
schools? Give the details on what basis the decision has been taken?

The ratio of student teachers in practice teaching school depends on the practice
teaching school arrangement only , as they have already pre-divided sections and

classes.

What is the ratio of student teachers to identified practice teaching
schools? Give the Details on what basis the decision has been taken?

Ratio of student teachers to identified practice teaching schools is generally 20:1.
This depends on the advice of the principal and the school managements of the
practice teaching schools.

Describe the mechanism of giving feedback to the students and how it is
used for performance improvement.

The mechanism of feedback to the student for their performance development is -

A Teachers observation diary is maintained after each class by the observer
teacher to give feed back to the students.

Through microteaching book- In which group of students among themselves
analysis the pre-teaching practice of the student, which is finally checked by the
observer teacher.

By verbal communication also Teacher educator support the students teacher.

4. How does the institution ensure that the student teachers are updated on
the policy directions and educational needs of the schools?

The Teacher observer goes to practice teaching school and talk with the
management and principal of the school regarding the educational needs of the

59



practice school and give a detail brief to the student teacher before they start
the real practice teaching. It is very important task in-order to avoid the time
and academic loss of the practice teaching school. Thus the institution ensure
that the student teachers are updated on the policy directions and educational
needs of the schools.

5. How do the students and faculty keep pace with the recent
developments in the school subjects and teaching methodologies?

The students and faculty keep pace with the recent developments in the
school subjects and teaching methodologies by -

- Frequent use of library and Internet facility

- Pre preparation for the subject they need to teach in real school teaching.

- Book review for the school subjects

- The brief of teacher observer after discussion with the management and Principal
of real practice teaching (as they are updated by the latest norms of CBSE and
State board) school also helps to develop the recent developments in the school

subjects and teaching methodologies.

6. What are the major initiatives of the institution for ensuring personal and
professional / career development of the teaching staff of the institution
(training, organizing and sponsoring professional development activities,
promotional policies, etc.)

The major initiatives taken by the institution for ensuring personal and
professional/career development of the teaching staff is by -

- The college encourages the teacher educators to attend seminars, conferences,
workshops.

- The college also encourage for part — time research leading to M.Phil. and Ph.D.
degrees.

- The college promotes staffs for in-service training programmes and orientation
courses by sanctioning days ‘On Duty’.

- Motivating Teachers for higher Education.

- The institute organizes guest lectures and promote faculties and students for paper
publication
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Does the institution have any mechanism to reward and motivate staff
members for good performance? If yes, give details.

Yes, the ingtitution had the mechanism to reward and motivate staff members
for appreciates and motivates teacher educators for their good performance by
- Appreciating the task in Managment principal and staff meeting.

- Positive personal congratulation after completion of any activity.

- Praising faculty in front of their students.

- Presenting small token of giftsto the faculties.

Criterion III: Research, Consultancy and Extension

3.1 Promotion of Research

1.

How does the institution motivate its teachers to take up research in
education?

College promotes research activity with learning. It encourages teachers by
facilitating them by following steps.

By providing them study leave.

By organizing guest lectures by eminent personalities & research scholars.

By providing them infrastructural facilities.

What are the thrust areas of research prioritized by the institution?

The institution prioritized the teacher education, school education, educational
psychology, school administration, teacher’s competency, and new perspectives of

teaching & learning process as the area of research.

Does the institution encourage Action Research? If yes give details on some
of the major outcomes and the impact.

Yes, institution encourages all the teacher educators to take up action research
related to the teaching learning problems that come across their teaching. The
teacher educator make use of the findings in improving the quality of teaching.
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Students are motivated to take up simple action research during their teaching

practice in school .

4, Give details of the Conference / Seminar / Workshop attended
and/organized by the faculty members in last five years

S.N | NAME CONFERENCE SEMINAR WORKSHOP

National | Inter | National Inter | National Inter
National National National

1 Dr. Rajiv 01 05 01

2 Mr. Tejram Naik 02 01

3 Mr. Suryadew Yadaw 02

4 Mr. Vinod Kumar 02

5 Mr. Rakesh Kumar 02

6 Mr. Achyutanand 02

7 Mr. Dinesh Kumar 02

8 Mr. Atul kumar 02

9 Mr. Surendra 02

10 | Mr. Girish Chandra 02

11 | Mr. Pradeep Kumar 02

12 | Miss Jyoti Tiwari -

13 | Mr. Rajendra -

14 | Mr. Prakash mahto -

3.2 Research and Publication Output

1. Give details of instructional and other materials developed including
teaching aids and/or used by the institution for enhancing the quality of
teaching during the last three years.

Teaching aids /Charts /Models are prepared by the students in workshop

and are used in class room teaching.

Various power point presentations are prepared by students as well as

faculty. These presentations are used in classroom teaching with the use of

LCD projector.

Various educational CDS are used. Practice teaching is video recorded to

improve the students.

OHP presentations are also prepared.
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2. Give details on facilitates available with the institution for developing
instructional materials?

A work shop /space area is assigned to develop instructional material.
The College has a well equipped ET lab & computer lab.
Library provides a lot of scope with the help of reference
books for developing instructional materials.
Power point presentation is available.
Internet facility.
Books, journals, and magazines.
Psychology lab.
Art and craft.

Science lab.

3. Did the institution develop any ICT/technology related instructional
materials during the last five years? Give details.

Yes, the institution developed many power point presentation related with
instructional materials.
Educational CDs are there.

OHP presentations are developed by the students.

4. Give details on various training programs and/or workshops on
material development (both instructional and other materials)

Attended by the staff

Orientation programme — 01

Refresher Course - 02

Organized by institution Calligraphy workshop of 5 days

5. List the journals in which the faculty members have published papers in
the last five years.
Number of published paper in Journals National —12
International -01
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6.

3.3

2.

Give details of the awards, honors and patents received by the faculty
members in last five years.

For getting cent percent result in their subject faculty members are awarded.

Give details of the Minor / Major research projects completed by staff
members of the institution in last five years.
One faculty member appeared for Ph.D. interview.

Consultancy

Did the institution provide consultancy services in last five years? If
yes, give details.

Time to time, the faculties and experts give personal and group guidance to our
trainees.
Faculty and student teacher of our institutions provide special guidance for

school students.

Are faculty/staff members of the institute competent to undertake
consultancy? If yes, list the areas of competency of staff members and the
steps initiated by the institution to publicize the available expertise.

Training in communicative skills .
Stress management for students
Carrier orientation

Motivational lectures

Computer skill development for school students

How much revenue has been generated through consultancy in the last
five years? How is the revenue generated, shared among the concerned
staff member and the institution?

No revenue is generated as consultancy is offered free
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How does the institution use the revenue generated through consultancy?
Consultancy is offered free

Extension Activités

How has the local community benefited from the institution? (Contribution
of the institution through various extension activities, outreach
programmes, partnering with NGO’s and GO’s)

The institute has conducted numerous programme for the benefits of local
community partnering with NGO’s and Government Organizations.
Organizing camp on ”“Swach Bharat " in villages.
Organizing blood donation camp.
Conducting cultural programme.
Organized youth camps.
Promotion of Education for girl child.

Organized camps stating the importance of cleanliness.

How has the institution benefited from the community? (Community
participation in institutional development, institution-community
networking, institution-school networking, etc.)

It is the moral responsibility of any institution to serve the society. Hence the
institution ~maintains a cordial relationship with the community. The college
arrange various citizenship camp in nearby villages. Being the location of college in
rural area institution receives high cooperation from the villagers during the camp
schedule. The community helps the college through providing food materials to the
student volunteers and also they take part in the community welfare measures
along with our students.

Blood donation camps are conducted.

Environmental awareness.

Women education awareness rally.

Rangoli and craft workshop.

Calligraphy Workshop.
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Organizing cultural programmes in order to stimulate them through
various programme related to literacy, drug addiction.
Environmental hazards

3. What are the future plans and major activities the institution would like
to takeup for providing community orientation to students?

The future plans and mojor activities the institutions decided to take up for

providing community relation to students are —

Value oriented co-curricular activities in school.
Maintain communal harmony

Development of democratic citizenship.

Planting and nurturing trees.

Computer literacy programmes for girls.

Work, hygiene and health awareness for women /girls.
To visit orphanage and old age homes to give.

To create awareness about the traffic requlation.

To inculcate the mecessity of cleanliness and to create awareness about the
environment and pollution.

4. Is there any project completed by the institution relating to the community
development in the last five years? If yes, give details.

Yes, through community camp, students collect different data related to individual

families educational status , living status, drinking water condition, Sanitory
condition etc of different villages.

5. How does the institution develop social and citizenship values and skills
among its students?

Through community camp and social activity students interact with villagers and

provide them guidence related to social issues — like health and education.
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3.5 Collaborations

1. Name the national level organizations, if any, with which the institution has
established linkages in the last five years. Detail the benefits resulted out of
such linkages.

The following National Organizations with which the institute has established
are the linkage  National council for Teacher Education Western Regional
Committee (NCTE) State council of Educational Research & Training (SCERT)

2. Name the international organizations, with which the institution has
established any linkage in the last five years. Detail the benefits resulted
out of such linkages.

We have linkage with Shri Aurobindo Society (international level) and

participated in various social and cultural programmes for social improvement.

3. How did the linkages if any contribute to the following?
Curriculum Development
Teaching
Training
Practice Teaching
Research
Consultancy
Extension
Publication

Student Placement

Curriculum Development —shri Aurobindo society helps our students by
providing useful guidelines which helps the student.

Teaching — Associate with school already run by the society in the campus where
teaching assistance is done by our student teacher.

Training - carrier oriented training generally conducted by reputed agencies.
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Publication —Our faculty publishing their research paper in various journals.

Placement — Placement cell is there in campus to cater the market needs.

4. What are the linkages of the institution with the school sector? (Institute-
school-community networking)

We have linkage with school sector
1. For practice teaching

2. Conducting seminar

5. Are the faculty actively engaged in schools and with teachers and other
school personnel to design, evaluate and deliver practice teaching. If yes
give details.

Yes, because student teacher has to work on the practise teaching syllabus so our
faculty member discuss about the syllabus & curriculum of the schools. The

teaching aids, models and lesson plans are designed accordingly.

6. How does the faculty collaborate with school and other college or university
faculty?

Our faculties are  frequently in contact with the other school college faculty by
means of curriculum discussion, method of curriculum adopted and recent, new and

innovative ideas develop in school education system.

3.6  Best Practices in Research, Consultancy and Extension

1. What are the major measures adopted by the institution to enhance the
Quality of Research, Consultancy and Extension activities during the last
five years?

The college encourages its faculty members to engage in research. Some faculty
members are actively pursuing advanced courses for acquiring higher degrees.

The college makes all out efforts to encourage faculty members to write
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articles / papers for publication in Journals. Papers have been presented at
national level.

The college ensures participation of faculty in workshop of research methodology.
It promotes its faculty members to participate in education related conferences /

seminars workshops by providing required funds and facilities.

2. What are significant innovations / good practices in Research, Consultancy
and Extension activities of the institution?

The college is not a research oriented educational institution. However, it

endeavors to promote research through various means and devices.

Subscription to national and International journals.

Computer lab with modern facilities.

Awvailability of internet facility.

The college provides flexibility in teaching schedule to the faculty doing research

work.

Additional Information to be provided by Institutions opting for Re-

accreditation / Re- assessment

1. What are the main evaluative observations/suggestions made in the first
assessment report with reference to Research Consultancy and Extension and
how have they been acted upon?

Not applicable

2. Whatis the other quality sustenance and enhancement measure undertaken
by the institution since the previous assessment and accreditation.

Not applicable
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Criterion IV: Infrastructure and Learning Resources

4.1 Physical Facilities

1. Does the institution have the physical infrastructure as per NCTE norms? If
yes, specify the facilities and the amount invested for developing the
infrastructure.Enclose the master plan of the building.

Yes, the institution has the physical infrastructure as per NCTE norms. Copy of the

information is attached. Annexure - 4

2. How does the institution plan to meet the need for augmenting the
infrastructureto keep pace with the academic growth?

Since the institute has already developed the infrastructure for the present need
of the courses but if needed the management will take necessary steps for

augmentingit.

3. List the infrastructure facilities available for co-curricular activities and
extracurricular activities including games and sports.

The college aims for overall personality development of the students. So the students
are promoted to participate in different co-curricular, extra-curricular, social and
community development activities on and off the campus. The facilities available for

co-curricular and extra-curricular activities are as follows:

Modernized Educational Technology Laboratory, Well equipped science and
Psychology laboratory, Advance Technology computer lab improvised gadgets,

peripherals and instruments and Audio visual facilities.

Spacious and well ventilated Auditorium for cultural activities List is attached.

Annexure -4
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4. Give details on the physical infrastructure shared with other programmes of
the institution or other institutions of the parent society or university.

The institution offers B.Ed. Courses. The existing building and infrastructure is

sufficient and according to NCTE norms.

5. Give details on the facilities available with the institution to ensure the
health and hygiene of the staff and students (rest rooms for women, wash
room facilities for men and women, canteen, health center, etc.)

All these facilities are available.

The college building is well furnished and properly maintained. Separate toilet
facilities are provided for students and staff. Attached toilet facilities are
provided in Principal’s room .

The entire premises are kept cleaned by sweeping and mopping regularly. First
Aid kit is provided in the college.

Awareness lectures on Health and Hygiene are organized to bring awareness
among the students by Eminent Doctors. The library has a good number of
books.

Fire Extinguisher are installed in important places of the building.

6. Isthere any hostel facility for students? If yes, give details on capacity, no of
rooms, occupancy details, recreational facilities including sports and games,
health and hygiene facilities, etc.

Yes

4.2 Maintenance of Infrastructure

1. What is the budget allocation and utilization in the last five years for the
maintenance of the following? Give justification for the allocation and
unspent balance if any.

Building
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Laboratories

Furniture

Equipments

Computers

Transport/Vehicle

2011-12 | 2012-13 | 2013-14 | 2014-15

Building 42,000/- | 3,500/- | 7,700/- -

Laboratories 30,540/- | 33,766/- | 6,375/- | 32000/-

Furniture - - -

Equipments 6,230/- | 48,782/- | 11000/- | 7350/-

Computers 1,800/- - 12,340/-

Transport/Vehicle - - 43,519/- | 25,930/-
2. How does the institution plan and ensure that the available

optimally utilized?

infrastructure is

The building is constructed as per the norms of NCTE and is being used for the same

purpose.

Both academic and co-curricular activities are planned every year in order to
optimally utilize the available infrastructure facilities in the following ways:

The buildings are used for administration, teaching.

Library is used for keeping books for reference and enrichment of knowledge by
students and staff members.

The audio — visual materials are utilized for training the students in developing

teaching skills.

The computer laboratory is used by students to prepare power point slides for

presentation, for browsing, doing ICT related project works etc.

3. How does the institution consider the environmental issues associated with the

infrastructure?

College is located in pollution free and noise free environment classrooms are spacious,

ventilation is proper.

In the beginning of the academic session the faculty members orient the student

regarding personal hygiene and the importance of keeping the premises clean by making

uses of dustbin, avoiding litter and garbage through proper disposal of sanitary napkins ,
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food wrappers and left over food. All these aspects are emphasized in this orientation to
develop proper habits in personal hygiene so as to maintain clean healthy environment in
the campus.

Medical plants and herbs like neem, aloevera and tulsi have been planted to create
awareness regarding to importance and usefulness of these plants a variety of potted
plants are maintained that enhances the aesthetic sense of the teacher trainees and

creating awareness among them to keep the environment beautiful.
4.3Library as a Learning Resource

1. Does the institution have a qualified librarian and sufficient technical staff to
support the library (materials collection and media/computer services)?

Yes, the institution has a qualified librarian and sufficient technical staff to support the
library.

2. What are the library resources available to the staff and students? (Number of
books-volumes and titles, journals-national and international, magazines, audio
visual teaching-learning resources, software, internet access, etc.).

Number of books-4050, journals-14, Reference books-760, educational C.Ds.-14, , internet

access facility available, Photocopier machine available.
3. Does the institution have in place, a mechanism to systematically review the
various library resources for adequate access, relevance, etc. and to make

acquisition decisions? If yes, give details including the composition and
functioning of library committee.

There is a library advisory committee is formed to review the various library resources and
other concerning activities. The committee includes the principal, 2 staff member, 1

student representative and a management member.
4. Isyour library computerized? If yes, give details.

Library is semi-computerized.
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10.

Does the institution library have Computer, Internet and Reprographic facilities? If
yes, give details on the access to the staff and students and the frequency of use.

Yes, the institution library have computer, internet reprographic facilities. Staff and the

student are aware of these facilities and they frequently make use of it.

Does the institution make use of Inflibnet / Delnet /IUC facilities? If yes, give
details.

No

Give details on the working days of the library? (Days the library is open inan
academic year, hours the library remains open per day etc.)

Working days of library are near about 280 days in an academic year. It is closed on only
Sundays and gazette holidays. The working hours per day are 6 hours i.e. from 9:00 am

to 3:00pm. During exam time it is open for 8 Hrs.
How do the staff and students come to know of the new arrivals?
The new arrivals are displayed on a display board of the library. Notices are also displayed.

Does the institution’s library have a book bank? If yes, how is the book bank
facility utilized by the students?

Yes, the library have a book — bank. The books from this facility are given to those students

who financially weak.

What are the special facilities offered by the library to the visually and physically
challenged persons?

Special care is provided to the physically challenged persons.
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4.4 ICT as Learning Resource

1. Give details of ICT facilities available in the institution ( Computer lab, hardware,
software, internet connectivity, access, audio visual, other media and materials)
and how the institutions ensures the optimum use of the facility.

The available ICT facilities are following

Educational CD available
Internet connection available
LCD
Computer lab
Printer
Speaker
Camera
> Software used
MS-word
PPT, excel, paint, Mozilla fire fox

2. Isthere a provision in the curriculum for imparting computer skills to all students?
If yes give details on the major skillsincluded

There is an optional paper ‘computer education’ is included in the curriculum and
interested students can opt it. In this student get basic knowledge of computer as well as

they learn to prepare the power point presentation.

3. How and to what extent does the institution incorporate and make use of the new
technologies/ICT in curriculum transactional processes?

Faculty uses the computers to teach some topics through power point presentation and
LCD projectors. Internet facility is there to update their knowledge. Besides this the model

examination papers are developed in institution itself.

4. What are major areas and initiatives for which student teachers use /adopt
technology in practice teaching? (Developing lessons plans, classroom
transactions, evaluation, preparation of teaching aids)

Student teacher use technology in their practice teaching and in preparing teaching aids.
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4.5 Other Facilities

How is the instructional infrastructure optimally used? Does the institution share
its facilities with others for e.g.: serve as information technology resource in
education to the institution (beyond the program), to other institutions and to the
community.

The instructional infrastructure facility available in the institution is exclusively used by

the institution.

What are the various audio-visual facilities/materials (CDs, audio and video
cassettes and other materials related to the program) available with the
institution? How are the student teachers encouraged to optimally use them for
learning including practice teaching?

The audio-visual facilities available are
Subject and content related CDs
LCD presentation prepared by the students/faculty.
LCD projector, OHP, television, audio cassettes, DVD player, tape recorder.

What are the various general and methods Laboratories available with the
institution? How does the institution enhance the facilities and ensure
maintenance of the equipment and other facilities?

Psychology lab, ET lab , Science lab, computer lab, Method lab, are available in our
institution some faculty member are given the responsibilities of lab, and they act as the

lab in-charge .In work staff meeting, the proposals, to enhance the facilities are given.

Give details on the facilities like multipurpose hall, workshop, music and sports,
transports etc. available with the institution.

The available infrastructure facilities are -
Multipurpose hall - 1
Music — music facilities

Sports —sport materials
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Are the classrooms equipped for the use of latest technologies for teaching? If yes,
give details. If no, indicate the institution’s future plans to modernize the
classrooms.

One classroom is prepared to use the technology for teaching. This room is used whenever
needed; the room is equipped with OHP, LCD, Television, video recording facility.

4.6 Best Practices in Infrastructure and Learning Resources

How does the faculty seek to model and reflect on the best practice in the diversity
of instruction, including the use of technology?

The institution follows the instructor centered as well as student centered model for
teaching and developing various skills. The faculty is encouraged to use the technology in

the same.

List innovative practices related to the use of ICT, which contributed to quality
enhancement.

Non print materials like teaching aids, audio visual facilities like computer systems,

digital camera, CDs, DVDs are used.

What innovations/best practices in ‘Infrastructure and Learning Resources’ are in
vogue or adopted/adapted by the institution?

There is a planning to enhance the use of ICT in teaching. Properly deployment of Quality

Management System in academic process is being developed.

Additional Information to be provided by Institutions opting for Re-

accreditation / Re- assessment

What were the evaluative observations made under Infrastructure and Learning
Resources in the previous assessment report and how have they been acted upon?

Not Application
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What is the other quality sustenance and enhancement measure undertaken by
the institution since the previous Assessment and Accreditation with regard to
Infrastructure and Learning Resources?

Not Application
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Criterion V: Student Support and Progression

5.1 Student Progression

1.

How does the institution assess the students’ preparedness for the
programme and ensure that they receive appropriate academic and
professional advice through the commencement of their professional
education programme (student’s pre-requisite knowledge and skill to
advance) to completion?

After the selection list uploaded by SCERT and college allotment , student joins
the college through . As they are selected after Pre B.Ed. test and hence their
preparedness had already been assessed for the programme. In the inaugural
ceremony they are introduced to the programme. An orientation programme is

conducted to prepare the students.

How does the institution ensure that the campus environment promotes
motivation, satisfaction, and development and performance improvement
of the students?

The campus environment is inspiring and conductive for education. Students
enjoy the campus and the facilities. Regular motivation by different means
motivate students for more regular and active participation. Students are
motivated by the posters displayed on the notice board;, the names of the

achievers are displayed on the notice board.

Calm, clean and green environment in natural surrounding, sound
infrastructural facilities and good faculty makes conductive atmosphere to

improve the performance rate of the students.

Give gender-wise drop-out rate after admission in the last five years and
list possible reasons for the drop out. Describe (if any) the mechanism
adopted by the institution for controlling the drop out?
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Gender wise dropouts in last five years.

Session B.Ed
2012-13 03
2013-14 04
2014-15 04

4. What additional services are provided to students for enabling them to
compete for the jobs and progress  to higher
education? How  many students appeared/qualified in SLET, NET,
Central/State services through competitive examination in the last two
years?

Library facility with competitive books & Internet, counseling by faculty, there
are many students (near about 30--50%) who got the state services in education
department through competitive examination.

The placement cell of college gives the student consistent counseling and
enable them to compete for jobs.

5. What percentage of students on an average goes for further studies/
choosesteaching as a career? Give details for the last three years?

Year Year Year
1 2 3
Higher studies 22 25 28
Employment (Total) |42 48 56
Teaching 34 37 41
Non 08 11 15

6. Does the institution provide training and access to library and other
education related electronic information, audio/ video resources,
computer hardware and software related and other resources available
to the student teachers after graduating from the institution? If yes give
details on the same.
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8.

10.

Yes, the old students are provided the library access. The electronic information,
audio/video resources, computer hardware /software is also provided to them on

certain terms & conditions.

Does the institution provide placement services? If yes, give details on the
services provided for the last two years and the number of students
who have benefited.

The institution has no formal placement cell. But the information regarding

vacancies, examinations, coaching and counseling is provided to students.

What are the difficulties (if any) faced by placement cell? How does the
institution overcome these difficulties?

The difficulty faced by placement cell assistance services campus interview is
communication skill problem because of most of students are from Hindi medium

that are weak in English medium candidates to that demand.

The institution overcomes this difficulty by providing communication skill

training classes for students who are weak in language.

Does the institution have arrangements with practice teaching schools for
placement of the student teachers?

Some practice teaching schools placed many of the students of our college in
job. Yet institution has made no formal arrangements for this, since there are a

few vacancies available.

What are the resources (financial, human and ICT) provided by the
institution to the placement cell?

Newspaper, employment news, competitive magazines, internet are provided by

the institution.
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5.2 Student Support

1.

How are the curricular (teaching- learning processes), co-curricular and
extracurricular programmes planned, (developing academic calendar,
communication across the institution, feedback) evaluated and revised to
achieve the objectives and effective implementation of the curriculum?

A meeting is organized at the beginning of session and academic calendar is
finalized. Each faculty member is given responsibility according to their interest &
attitude. These activity in-charge follow the academic calendar and conducts the
programme. Principal/ HOD supervise the whole programme. Shortcoming is
reviewed and suggestion from the faculty/principal / HOD are taken and

incorporated.

How is the curricular planning done differently for physically
challenged students?

Extra efforts are taken by the faculty as per the individual requirement of the
physically challenged students. Such as

1. A nearby school is provided for the teaching practice.

2. Co — curricular activities are assigned to them as per their choice / options are

given to them.

Does the institution have mentoring arrangements? If yes, how is it
organized?

Every teaching faculty in the institution is being involved in the tutorial system
A group of students are given opportunity to for veranda decoration, cultural

programme and seminar under the guidance if teacher educator.

What are the various provisions in the institution, which support and
enhance the effectiveness of the faculty in teaching and mentoring of
students?

Each faculty member is given certain responsibility and make in charge of

82



different activities. To enhance and support the faculty personality development,

computer training is provided.

Does the institution have its website’? If yes, what is the information posted
on the site and how often is it updated?

Yes, the institution does have its own website which is updated according to

requirement, by the computer operators. The website is www.jceraigarh.com The

website displays comprehensive information about the institution.

The following information has been mentioned on the website.
Bring history and introduction of the college.

Mission, vision and objectives.

About management.

Staff information.

Academic calendar.

Information of upcoming activities.

Courses in college.

Admission policy.

Contact details and guide map of college.

In future we are having a plan to update all those programmes in website like
Alumini meet, parents-teacher meet, workshops, Seminar that are being conducted

in our college.

Does the institution have a remedial programme for academically low
achievers? If yes, give details.

Yes, the institution provide remedial programme for academically low achievers.
Extra classes, guest lectures, model lessons by senior faculty, Subject experts

are conducted time to time.
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7. What specific teaching strategies are adopted for teaching

(a)Advanced learners and

Advanced learners are provided with certain opportunities through computer
training, organizing seminars and social development programmes to develop
themselves.

(b) Slow Learners

They are also given the certain responsibilities of the institute to develop their
practical knowledge. Slow learners are provided remedial teaching, extra classes.
Co curricular activities, personality development programmes are organized to build

up their confidence level.

8. What are the various guidance and counseling services available to the
students? Give details.

In guidance services, educational and career development and vocational
opportunities are the two major are also available to the teacher trainees.
Student Teacher are guided to be self independent.
Information is given to the student teacher regarding the need and benefits of
further education.
The institution also informs the teacher trainees about various
competitive examinations conducted by the state government.
Guidance is given about job opportunities, application procedures, and interview

preparation to the teacher trainees.

9. What is the grievance redressel mechanism adopted by the institution for
students? What are the major grievances redressed in last two years?

The grievance are addressed by the management through complaint and suggestion
box kept in the reception and the management goes to it in regular interval for

performing corrective and preventive action.

10. How is the progress of the candidates at different stages of programs
monitored and advised?
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11.

The progress of the candidates is monitored and supervised at different stages
through observation, assessment and evaluation, weekly test, model exams. Practice
teaching, co- curricular activities, productive work are regularly observed and

assessed and suggestions and steps for improvement are taken accordingly.

How does the institution ensure the students’ competency to begin practice
teaching (Pre-practice preparation details) and what is the follow-up
support in the field (practice teaching) provided to the students during
practice teaching in schools?

Orientation to practice teaching is given by the practice teaching in-change
teacher educators.

Guidance on the selection of methods is given.

Orientation to various micro teaching skills is provided.

Demonstrations to the various skills are given by teacher educators.

Micro teaching skills are practiced by the student teacher in the peer group.

An integrated lesson is presented by the students in their peer groups and
feedback is provided.

Ideal lesson are presented by the teacher educators to get prepared for the
practice teaching.

Method wise demonstration lessons are given by teacher educators teaching
different methods.

Guidance is given to student teacher individually by teacher educators before the
student teacher beings lessons in the schools.

The follow up support in the practice teaching.

Every lesson taught by the student is observed and feedback is provided in
the lesson plan.

After the lesson, personalized feedback is also provided and suggestions are given
by teacher educators to improve teaching competency.

Students have teachers to observe the lessons taught by their peer and have to
record the observation in the observation Book.

The following day during the guidance period the guidance teacher educator and

the student teacher deliberates on the given feedback for further improvement.
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5.3 Student Activities

1. Does the institution have an Alumni Association? If yes,

Yes, the institution has an Alumni Association

(i) List the current office bearers — Office bearer

List of Office bearer -
President- Shri Mahesh ram Barik
Secretary- Ku. Shanti Mahant
Treasurer- Satyanand Gupta
Member- 1. Vivek Kambley

2. Kalpana Kobragade
3. Shishipal Bariha

4. Shribanta ku. chaini
5. Anjali Khalko

6. Shravan Patel

(ii) Give the year of the last election

Last election held in 2014
(iii) List Alumni Association activities of last two years.

Activities of the last two year conducted by the alumni association were:
Academic guidance
Inviting to demonstrate lesson
Give feedback about the curricular and co curricular activities of the college
Advising the student how to use the infrastructure and learning

environment of the college
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(iv) Give details of the top ten alumni occupying prominent position

(1) Position.

S.NO.| NAME OF THE POSITION OCCUPIED
ALUMNI
1 | Shri Laleshwar ram Bhagat PGT in Surajpur District
2 | Ku. Ramsheela Pakra Computer Operator Janpat
3 | Vibhakant Bhushan PGT in DAV Danapur (Bihar)
4 | Neeraj Singh Gout. College Tamnar
5 | Mangal Singh Jangade Govt. College Kharsiya
6 | Padmalya Pradhan Maa Mangal College Sariya
7 | Pradeep Pradhan Maa Mangal College Sariya
8 | Sarita Mehar Maa Mangal College Sariya
9 | Vikas Biswal K. Govt. Arts and science college , Raigarh
10 | Spykar Ekka PGT Salini Convent, Raigarh
11 | Vidyanand Patel Janki College of Education, Raigarh
12 | Shravan Patel Guardian and Guide School, Raigarh

(ii) Give details on the contribution of alumni to the growth and
developmentof the institution.

Some of the activities conducted by the alumni are as follows
1. The alumni association helped the college in branding the name of college.
2. Alumni offer their suggestions for institutional development in the meeting.

3. Alumni share their experience with current students

2. How does the institution encourage students to participate in extracurricular
activities including sports and games? Give details on the achievements of
students during the last two years.

All the students are divided into 5 groups. Inter group competitions are
organized on different themes. Each group works under the supervision of a
faculty member i.e. group in-charge. Healthy and conducive environment is given
to students for all round development. All the students have to participate in these
activities compulsorily.

Other than this varandah decoration, bulletin board presentations are also done
by the students. Different competition including sports & games are also

organized. Various sports facilities are available in the institution.
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How does the institution involve and encourage students to publish
materials like catalogues, wall magazines, college magazine, and
other material. List the major publications/materials brought out by
the students during the previous academic session.

Students are motivated to participate in seminar and workshops.

Does the institution have a student council or any similar body? Give
details on - constitution, major activities and funding

Yes, the institution has a student council. Selection of student leader is

based on the percentage secured in the previous examination.

Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.

Student council, student welfare council, are the different committee having
student representatives . These bodies actively take part in organizing
various activities. They also suggest for the improvement and betterment of

the institution.

Does the institution have a mechanism to seek and use data and
feedback from its graduates and from employers to improve the
preparation of the programme and the growth and development of
the institution?

Yes, the student leader and faculty member give suggestions to improve

the growth and development of the institution.
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5.4 Best Practices in Student Support and Progression

1. Give details of institutional best practices in Student Support and
Progression?

Best practices for student progress

To organize the personality development programme for the personality
development of college students.

To organize the craft programme for the creativity development of college
students.

Guest lecturer are organized low the students in order to help them in
preparing resumes and for competitive exams.

To organize the annual sports like indoor games and outdoor games every
year in college.

To show the talents of students, organize the different types of competition
like- single

Best Practices for Student Support.

Hostel facility is available in this college for the students who comes out of

state and edge of different distance of village in Chhattisgarh state.

Additional Information to be provided by Institutions opting for

Re-accreditation / Re- assessment

1. What were the evaluative observations made under Student
Supportand Progression in the previous assessment report and
how have they been acted upon?

Not Applicable

2. What is the other quality sustenance and enhancement measure
undertaken by the institution since the previous Assessment and
Accreditation with regard to Student Support and Progression?

Not Applicable
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Criterion VI: Governance and Leadership

6.1 Institutional Vision and Leadership

1. What are the institutions stated purpose, vision, mission and
values? How are they made known to the various stakeholders?

Objectives:-
To produce sincere and dedicated teachers to teach at higher secondary
level.
To motivate the students for solving their problems related to
education with the help of research process.
To prepare the students for implement their innovative
techniques and ideas with proper training at secondary and
higher secondary.
To produce teachers equipped with ICT and others skills for efficient
teaching as well as learning.
To develop positive attitude, interest and passion towards teaching
profession among them.
To lay emphasis on developing a sense of discipline, upholding
moral values, knowledge of health, hygiene, recreational activities,

creative abilities and games.

MISSION

To inculcate in the minds of teacher trainees, an absolute desire for
learning  to teach teaching to learn, with the will of leadership.

To provide equal opportunities to all students irrespective of their

caste/creed/religion in acquiring knowledge.

To be an outstanding institution by providing excellent carrier based

program.

To inspire the learner to acquire knowledge and skill so as to enable

them to apply these tools to benefit the society and nation at large.
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VISION

To equip the student teacher and to prepare the learner to face global

challenges of the future.

GOALS:

VALUES

To develop proper training methods like as hard-work and discipline
among student-teachers.

To realize their full roles and responsibilities as a teacher inside as
well asoutside the class room.

To train the students to give guidance and counseling to school
students.

Developing the leadership and personality of the trainees.

To encourage the students to make wealth from waste and to
prepareeffective teaching aids.

To train the students to develop ICT learning materials at
higher secondary levels.

To create awareness about the contribution of natural resources.

To make the students academically to competent teachers along
with both teaching as well as knowledge skills.

To facilitate the students for the expression of their creativity.

To develop awareness and attitude to word global job placement
services.

To develop the skills required for effective teaching and the skills
in utilizing different media and library resources in the teaching —

learning process.

Outstanding teaching and service.
Diversity and equality.
Professional teaching training.

Academic excellence.

2. Does the mission include the institution’s goals and objectives in
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terms of addressing the needs of the society, the students it seeks
to serve, the school sector, education institution’s traditions and
value orientations?

Yes, the mission include the institutions goals and objectives in terms of
addressing the needs of the society , the student it seeks to serve, the school
sector, education institutions traditions and value orientations .The need of
the society is to have proactive leaders who will lead the people properly for
ever changing society in terms of knowledge , technology etc.

The student to whom the college seek to serve are the future teachers
preparing them for becoming quality teachers who prepare their students
for facing the globalize world — with proper value systems ,technological
knowhow ,quest for lifelong learning etc. this is reflected in the mission

,goals and objective of the college.

Enumerate the top management’s commitment, leadership role and
involvement for effective and efficient transaction of teaching and learning
processes (functioning and composition of various committees and board of

management, etc.)

The management is committed and performs the leadership role for effective
and efficient transaction of teaching and learning process in the college. The
“GUARDIAN AND GUIDE EDUCATION SOCIETY” Which is the
management of the college is a REGISTERED society.

How does the management and head of the institution ensure that
responsibilities are defined and communicated to the staff of the
institution?

The responsibilities and authorities of all top management personnel are as
follows -

Chairman: Chairman is member of the governing body of the college.
Chairman with the consent of the Secretary and other executive members

approves the budget for the college. He has the authority of modification/
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alteration of the procedure, rules and regulations. He is the final appointing
authority for any appoints takes place in the college. He has the responsibility

for identification of resources for the college.

Secretary: He will be holding the responsibility next to the Chairman. He
along with the consent of the Chairman and other executing members
allocates the budget for the college. He is one of the authorities for the passing
of the bills.

Principal: He is the head of the college academic section. He is subjected to
the Ex-officio secretary of the governing body. His responsibility is to look
after the college academics and its function. He directly reports to the
Chairman. He assigns duties to the Section Heads, Teachers, Librarian,
Computer section and Labs. He shall have the authority to admit student to
the college. He is also responsible for overall functioning of the college. He has

the responsibility of setting an overall direction of the college.

Faculty : They are directly reporting to the Principal. The responsibility and

authority of Faculty are,

Imparting education, both academic & non-academic under guidelines and
schedules of the college.

Organizing, implementing & planning activities related to academic &
non-academic areas of learning.

Conducting exams, formulating reports and maintaining attendance of the
students. Interacting with parents/ guardians.

Organizing cultural functions & festivals related to the college.

Librarian: The librarian shall directly report to the Principal. The
responsibility and authority of the Librarian are,

To organize for the easy trace ability of the library material.

To organize the distribution pattern of the books/ magazines etc in

the library. To procure books and categorize them through the
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4.

classification pattern.
To distribute the books in a systematic manner to the students and staff in
accordance with the timetable.

To store/ maintain/ stock/ replenish all library goods.

In charge (Information Technology ): The In charge(ITS) shall directly report
to the Principal. The responsibility and authority of the In charge(IT) are,

To maintain computer as well as the records in the digital

mode. To upgrade the machines from time to time if

required.

To install and maintain the software required for proper functioning of the

computer and course curriculum.

In charge (Labs): The In charge (Labs) shall directly report to the Principal.
The responsibility and authority of the In charge (Labs) are,

To maintain and upgrade the Laboratory from time to time if required.

To organize, plan, supervise and being responsible for the

Laboratory. To make the laboratory free from all type of

hazards.

Non-teaching staff: They shall report directly to the principal. There
responsibilities are: Implementing duties in the support areas of the college.
Distributing and collecting letters, documents etc. between and outside
agencies. Manifesting general cleanliness and security related to students and
collegeproperty. Proper maintenance of college equipment.

Any other duties, which comes up from time to time.

The responsibility and authority of an individual gets automatically delegated
to the next senior most person in the same organizational hierarchy in case of
absence of the individual unless otherwise specified by the appropriate
authority.

How does the management/head of the institution ensure that valid
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information (from feedback and personal contacts etc.) is available
for the management to review the activities of the institution?

A management review committee is formed comprising of Principal,
President, ,which take care of feedbacks and on that regqular meeting are
conducted. registers are maintained like management review meeting register

and staff council meeting register.

How does the institution identify and address the barriers (if any) in
achieving the vision/mission and goals?

The institute has well defined mechanism to cater the need of students and
other stack holders and to identify the barriers so that it can be addressed to

achieve the mission, vision and goals.

How does the management encourage and support involvement of
the staff for improvement of the effectiveness and efficiency of the
institutional processes?

Institution ensures the personal & professional development of the teaching
staff by encouraging them in getting higher qualification, research work. The
institute organizes state level /national level seminars, guest lectures by the
eminent personalities, magazine publication for the betterment of the faculty

and students.

Describe the leadership role of the head of the institution in
governance and management of the curriculum, administration,
allocation and utilization of resources for the preparation of
students.

The head of the institute had defined standard operating procedure for all the
activities that are Quality critical. The various areas like administration ,
utilization of resources, teaching learning process all are process driven

activity.
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6.20rganizational Arrangements

1. List the different committees constituted by the institution for
management of different institutional activities? Give details of the
meetings held and the decisions made, regarding academic
management, finance, infrastructure, faculty, research, extension and
linkages and examinations during the last year.

To make the decision regarding the academics, finance , infrastructure ,
faculty, research , extension and linkages various committee are formed
which take cares of the respective areas. Mechanism of individual processes

are well defined and documentation are maintained for the college reference.

2. Give the organizational structure and the details of the
academic and administrative bodies of the institution.

The organization structure and the details of the academic and

administrative bodies are well defined in Quality Manual if the Institution.
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To what extent is the administration decentralized? Give the structure
and details of its functioning.

The administration is well decentralized and each area are functioning
independently.

How does the institution collaborate with other sections/departments
and school personnel to improve and plan the quality of educational
provisions?

College had strong tie-ups with various local Schools for the practice teaching
of the  faculties.
Does the institution use the various data and information obtained

from the feedback in decision-making and performance
improvement? If yes, give details.

Yes ,we have the management review committee to use the data and
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6.

information from feedback in performance improvement .We had well defined

Corrective action procedure .

What are the institution’s initiatives in promoting co-operation,
sharing of knowledge, innovations and empowerment of the faculty?
(Skill sharing across departments’ creating/providing conducive
environment).

Conducting reqular training programmes on various topics.

6.3 Strategy Development and Deployment

1.

Has the institution an MIS in place, to select, collect align and integrate
data and information on academic and administrative aspects of the
institution?

Yes, the institute had developed MIS regarding system regarding Academic,

general & administration section.

How does the institution allocate resources (human and financial)
for accomplishment and sustaining the changes resulting from the
action plans?

The institution make sure that the changes required in the process should

be done in equal proportion.

How are the resources needed (human and financial) to support the
implementation of the mission and goals, planned and obtained?

The need of resources to support the implementation of mission & goal are
planned and obtained at the start of every academic session.

Describe the procedure of developing academic plan. How are the
practice teaching school teachers, faculty and administrators
involved in the planning process?

Process of developing academic plan is done on the basis of suggestion given
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by parents, students and stakeholders. The feedback and suggestions
obtained from the head of the practice teaching schools, faculty and

administrators are also considered while planning.

5. How are the objectives communicated and deployed at all levels to
assure individual employee’s contribution for institutional
development?

It is displayed at various locations like principal room, notice board and staff
room. Training is provided to every staff member to understand the main

objectives.

6. How and with what frequency are the vision, mission and
implementation plans monitored, evaluated and revised?

1. Prior to start of the new session, a meeting shall be conducted by under
the Chairmanship of Principal consisting of Principal, and faculty in
line with Admission procedure where in College calendar for the entire
session is designed and finalized. While designing the college calendar

following points shall required to be taken into consideration:

b. Curriculum of the B.Ed as per the norms of University.

c. Capacity and availability of classrooms.

d. Faculty required for the course and its availability.

e. Time frame to complete the course as per schedule and norms.

f.  Infrastructures support required.

9. Provision for weekly tests, Terminal and Annual Exams.

h.  Timetable.

i.  Library books required.

i.  Syllabus, ordinance and norms of NCTE and University
course.

k. Events and list of Holidays.

. Arrangement of Art & Culture classes.
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m. Training requirement for faculties.
n. Lab schedule and Software required.

o. Other relevant points (if necessary).

2. The design of the College calendar as well as allocation of classes to the class

teachers shall be finalized as per university norms at least 15 days before the

18t of June every year & approval from Chairman shall be obtained.

3.Upon getting the finalized College calendar, calendar In-charge in

consultation with subject teachers shall prepare the monthly plan as well as
daily plan of the syllabus break up prior to 15t June every year so that the

entire syllabus may be completed latest by 10th. January, and the revision
classes may soon be started after completion of syllabus. Syllabus breakup

thus prepared shall require the approval of Principal.

4. Before commencing of the classes, class teacher shall collect college calendar,

study material and necessary reference books from the library.

5. Subject teacher shall submit the day-to-day synopsis of the proposed classes
to be taken and courses to be covered for that particular day in the office of

the Principal before starting of the assembly.

6. Before going to the classes, subject teacher must have the necessary
preparation on the topics to be covered, lesson plan, meanings, question

answers and certain topics specially designed for the weaker students.

7. Subject teacher shall also carry out Teaching Aids such as Black Board

Work, chart work, Map work etc as and when required.

7. How does the institution plan and deploy the new technology?
The institution plans for the new technology according to requirement and

resources available.

100



6.4Human Resource Management

1.

How do you identify the faculty development needs and career
progression of the staff?

Institute had developed its own mechanism for the faculty development needs
and career progression.

In order to reqularly update the knowledge and skill of the employee
following procedures are provided as mentioned below:

1. The training calendar shall be considered as academic year.

2. Identification of training needs for the all employees shall be done,
considering the eligibility criteria as per University Norms/
Institutional need for competence enhancement by the Principal
before start of new academic year on the basis of the following:

a. Skills required for execution of work.
b. Introduction of new technologies or courses.

c. Change in the responsibilities.

3. All the training and its scheduling is done by the Principal .
Awvailability of in house and external trainers shall be taken in

the consideration while drawing out the training plan.

What are the mechanisms in place for performance assessment
(teaching, research, service) of faculty and staff? (Self-appraisal
method, comprehensive evaluations by students and peers). Does
the institution use the evaluations to improve teaching, research and
service of the faculty and other staff?

Yes I nstitution use the evaluation s to improve teaching, research and service
of the faculty and staff .

What are the welfare measures for the staff and faculty? (mention

only those which affect and improve staff well-being, satisfaction and
motivation)
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Yes Ingtitution take care of the faculty and staff and monitor them for better
career.

The welfare measure for the staff & faculty are as follows
i. Personal Accident benefits

ii. Group medi-claim

Has the institution conducted any staff development programme for
skill up- gradation and training of the teaching and non-teaching staff?
If yes, give details.

Yes, the institute conduct staff development programme at reqular interval

and their training cards are maintained.

What are the strategies and implementation plans of the institution to
recruit and retain diverse faculty and other staff who have the desired
qualifications, knowledge and skills (Recruitment policy, salary
structure, service conditions) and how does the institution align these
with the requirements of the statutory and regulatory bodies (NCTE,
UGC, University etc. )?

The institute has defined strateqy to recruit and retain diverse faculty and
other staff.

What are the criteria for employing part-time/Adhoc faculty? How
are the part-time /Adhoc faculty different from the regular faculty?
(E.g. salary structure, workload, specializations).

Specialization is the criteria for employing part-time/ Adhoc faculty.

What are the policies, resources and practices of the institution that
support and ensure the professional development of the faculty? (E.g.
budget allocation for staff development, sponsoring for advanced
study, research, participation in seminars, conferences, workshops,
etc. and supporting membership and active involvement in local,
state, national and international professional associations).

College have defined its own policies and practices for the development of the
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faculty. Budget allocation had already being identified for staff development ,
research , seminars and other activities. Institution had already got tie-ups
with various national and international bodies for the values education,

physical education and personality development programme.

8. What are the physical facilities provided to faculty? (Well-maintained
and functional office, instructional and other space to carry out their
work effectively).

Physical facilities provided to the faculty are staff room, furniture, telephone,

computer, printer, and internet.

What are the major mechanisms in place for faculty and other
stakeholders to seek information and/or make complaints?

The information can be collected from the following sources:
1. Notice Board

Web site of the college.

Prospectus of the college.

Circular book.

Personal enquiry in the office.

Staff meeting.

Management council meeting.

Parents meeting.

© 0 N S R

Alumni meeting.

The complaint can be made in the following way.
1. Written complaint to the office.
2. Grievances redressal mechanism.
3. Complaint box.
4. Right to Information Act.

10.  Detail on the workload policies and practices that encourage faculty
to be engaged in a wide range of professional and administrative
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11.

activities including teaching, research, assessment, mentoring,
working with schools and community engagement.

Work load is decided at the time of preparation of curriculum breakup.

Does the institution have any mechanism to reward and motivate
staff members? If yes, give details.

Yes, every year the improvement of the employees are assessed, based on

their self appraisal report and management review.

6.5 Financial Management and Resource Mobilization

1. Does the institution get financial support from the government? If
yes, mention the grants received in the last three years under
different heads. If no, give details of the source of revenue and
income generated

No, resources of revenue and income generated are through.
i. Self investment
ii. Fees
iii. Others

What is the quantum of resources mobilized through donations?
Give information for the last three years.

No

Is the operational budget of the institution adequate to cover
the day-to-day expenses? If no, how is the deficitmet?

Yes

What are the budgetary resources to fulfill the missions and offer
quality programs? (Budget allocations over the past five years,
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depicted through income expenditure statements, future planning,
resources allocated during the current year, and excess/deficit)

Budget allocation

1. Income / expenditure statement
2. Future planning

3. Resource

allocation

Refer —

Annexure-7

5. Are the accounts audited regularly? If yes, give the details of

internal and external audit procedures and information on the
outcome of last two audits. (Major pending audit pares, objections
raised and dropped).

Yes, Audit report is attached for last 2 years. Annexure —6

6. Has the institution computerized its finance management systems? If
yes, give details.

Yes, it is partially computerized.

6. 6 Best practices in Governance and Leadership

1. Whatare the significant best practices in Governance and
Leadership carried out by the institution?

The following best practices in governance and leadership are significant by
the institution.
1. The institution has a clear organizational structure it is decentralized.
2. Governing body is evaluating and controlling all the programmes.
3. The institution possesses a standard recruitment policy & procedure to

acquire quality workforce and they provide safe and secured environment
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to retain the employees.

4. Every year the head of the institution, along with faculty design the

academic plans for smooth functioning of institution.

5. The institution possesses a standard recruitment policy & procedure to
acquire quality workforce and they provide safe and secured environment
to retain the employees.

6. Remedial classes are conducted for needy students.

7. An Internal Quality Assurance cell has been established.

Additional Information to be provided by Institutions opting for

Re-accreditation / Re- assessment

1. What were the evaluative observations made under Governance and
Leadership in the previous assessment report and how have they
been acted upon?

Not Applicable

2. What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous Assessment and
Accreditation with regard to Governance and Leadership?

Not Applicable
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Criterion VII: Innovative Practices

7.1 Internal Quality Assurance System

1. Has the institution established Internal Quality Assurance Cell
(IQAC)? If yes, give its year of establishment, composition and major
activitiesundertaken.

The Institute had developed its own Quality Assurance cell to monitor the

quality aspect of the institution in 2013

2. Describe the mechanism used by the institution to evaluate the
achievement of goals and objectives.

Proper plan to check act cycle is developed by the institution The opinion
and feedback regarding the teaching and administration of courses is
collected from the teacher trainees at the end of the year based on these
suggestions for improvement and enhancement of quality are given by the
principal from time to time .This ,thus becomes an effective mechanism to

evaluate the achievement of the goals and objectives.

3. How does the institution ensure the quality of its academic
programmes ?

The Institution ensure the quality of academic programs as follows-

1. All the academic programmes are undertaken as per the academic plan.
The academic programs are planned executed and evaluated.

2. The college prepares academic calendar as per the guidelines provided
by university.

3. For College prepare the time table according to the syllabus with the
available staff in the beginning of the academic year.

4. The college prepares the action plan to implement the time table

according to syllabus.

5. Use of technology in the academic programmes.
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6. Accomplishing learning objectives framed by the teacher educators.
Demonstration lessons of practice teaching lessons by students.
Observation of teacher educators lectures and Ideal lessons plans by the

principal during the academic year.

4. How does the institution ensure the quality of its administration
and financial management processes?

Institution had developed its own mechanisum for the above said activity.

5. How does the institution identify and share good practices with
various constituents of the institution.

Well defined procedures are laid down for the above activities .Proper roles

and responsibilities are given to the various post in the organization.

7. 2 Inclusive Practices

1. How does the institution sensitize teachers to issues of inclusion
and the focus given to these in the national policies and the

school curriculum.

Seminars are conducted on the topic of Inclusive practices regularly .
Discussion and document are developed and kept in the working for
reprocesses. Principal of the institute discuss the issues of national
policies and inclusive education with faculty members. Faculties are
directed to be unbiased towards students coming from lower economic
classes and towards physically challenged students further full support is
given to them.

What is the provision in the academic plan for students to learn about
inclusion and exceptionalities as well as gender differences and their

impact on learning?

Total 10 hours of study is made compulsory for the students to learn about
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inclusion, gender difference and notes are prepared using internet, group
discussion and classroom studies. In accordance with the academic plan
B.Ed. students administer psychological tests on various traits, abilities and
interests. Through administration and analysis they learn about the
exceptionalities as well as gender differences and their impact on learning.

Detail on the various activities envisioned in the curriculum to create
learning environments that foster positive social interaction, active

engagement in learning and self-motivation.

1. Community camp, social awareness camp is regularly organized for
encouraging social interaction.

2. Computer training, well maintained library, co-curricular
activities, extra co- curricular activities engaged the students in
learning.

3. Various academic activities, seminar, guest lecturers motivate the
students

and create a conductive environment to them.

How does the institution ensure that student teachers develop
proficiency for working with children from diverse backgrounds
and exceptionalities?

After the class room study, internet notes and group discussion, the
student has to go through the viva voce test by the Head of department
and faculty members. Internal assessment marks are given on their
performance and thus institute ensures that student teachers do have
efficiency or not. Student teachers are made proficient with working with

children from diverse background through-

Practice teaching schools with special emphasis on the municipal schools.
Visit to institutions working for the underprivileged.
Community work.

Extension activities.
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5. How does the institution address to the special needs of the
physically challenged and differently-able students enrolled in
the institution?

Institute addresses the special needs of the physically challenged by providing
them.
Comfortable seating

Personal care

6. How does the institution handle and respond to gender sensitive
issues (activities of women cell and other similar bodies dealing with
gender sensitive issues)?

Institute had framed a women cell to handle gender sensitive issues. The
committee of staff and management conducts meeting for any complaints

getting addressed and then proper action is taken.

7. 3 Stakeholder Relationships

1. How does the institution ensure the access to the information on
organizational performance (Academic and Administrative) to the
stakeholders?

Academic performance of the institute displayed in the notice board in
graphical form and tabular form .Institution are filed later on after certain
period in the file.

Administrative related information is displayed in the notice board of

administrative block and after certain time is stored in a file.

2. How does the institution share and use the information/data on
success and failures of various processes, satisfaction and
dissatisfaction of students and stakeholders for bringing qualitative
improvement?
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The institution gets satisfaction of the students and stakeholders.

Reputation of the institution with good academic performance and
academic achievement gives more satisfaction for the students.
Campus can be seen with healthy-clean green.
Safety and Security in the college and hostel in ensured.
Co-curricular activities develop the holistic personality of the
students.
Campus interview is also organized.
Competent faculty and cordial students teacher relationship is
found.
Library and Internet facilities are available.
Open and spacious playground can be seen.
Audio visual based teaching and learning methodology is followed.
Periodical monitoring and personal care is given to the students.
Counseling and guidance is also given whenever needed.
Encouragement and motivations are given to the students to
organize co- curricular activities.

Best academic result is also a good satisfaction.

Continuous improvement in teacher quality through various innovative

teaching creative thinking and learning methods

What are the feedback mechanisms in vogue to collect, collate and
data from students, professional community, Alumni and other
stakeholders on program quality? How does the institution use the
information for quality improvement?

The student satisfaction survey is conducted by taking a feedback from a
representative sample of students once in six month. A student
satisfaction feedback is sent to the identified sample size of the students, the
feedback is collected, analyzed and action plan is made on major issues with

student and action plan is made for improvement on the problem areas.
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Feedback mechanism adopted to collect data from student teachers, alumni,
professional community and other state stake holders on program quality are:
Personal discussion.
Written suggestions from students, practice teaching schools, Alumni.
Management board.

Exit meeting conducted by the principal.

Data collected, and then segregated according to the area of

suggestions like:

Improvement in lecture programs.

Change in the attitude of teacher educators.

Preparedness of teacher educators for their lectures.

Use of technology by teacher educators.

Understanding student teachers problems.

Upgrading the in guidance given by the teacher educators.

Practice lessons given by the teacher trainees.

Behaviors of the student teachers in their respective practice teaching

schools.

The institutions ensure that the data collected is analyzed and remediation
done feedback is given to the student teachers and quality is ensured. The
teacher educators and the student teachers are counseled personally by the
principal. Follow ups is also done to cheek the improvement and the

implementation of the suggestion
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ANNEXURE - 1
Teacher Education in Chhattisgarh

Our state

The state came into existence on November 1, 2000, formed by the union of 16
districts of undivided Madhya Pradesh. It shares its borders with six states —Orissa
in the east, Jharkhand in the north-east, Madhya Pradesh in the west and north-
west, Uttar Pradesh in the north, Maharashtra in the south-west and Andhra
Pradesh in the south-east. Chhattisgarh is the ninth largest state in India and
amongst the richest in terms of mineral wealth. The state also has mega industries in
sectors including steel, power, mining, aluminium and cement. Chhattisgarh
accounts for two percent of India’s population, of which 23.24 percent live in urban
areas and the remaining in rural areas.

Teacher education

In the year of establishment of Chhattisgarh state the SCERT was also set up. The
state also has two government teacher education colleges and one private aided, and
107 private unaided colleges that offer the B.Ed. Programme. Amongst these teacher
education colleges, 22 (from all three categories) are also affiliated to the M.Ed.
programme. Also, 18 government and 14 private institutions offer the 2 year D.Ed.
programme.

There are 14 universities, of which 5 have a department of education. The universities
are responsible for the syllabus and assessment of students appearing for M.Ed. and
B.Ed. For the D.Ed. Programme, course design and material development are done by
the SCERT while assessment and certification are handled by the Board of Secondary
Education.

The University

Bilaspur University is separated university from Dean university Guru
Ghasi Das . It came into existance in 2013-14 only. There are about 36 B.ed College
affiliated to this University. Being a new university it is bringing new concept and
playing mgjor role in the educational, cultural and economic life of the region.

113



ANNEXURE - 2

COLLEGE CALENDAR 2013-14

DESCIRPTION
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JANKI COLLEGE OF EDUCATION
TIME-TABLE B.Ed.2013-14
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ANNEXURE -3
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a— Content Food presarvation

*  Chpclive & Patiecn of [P counse Paper putting
* Sriphop of Educaiion P Teaching
*  Teacherin ... ... I¢ds;s Sochly Fl&;hm Exparimants
*  Devekopenent ol Lesnar and Teaching lesaming process. * \Warking with CommunitySocial senvice
*  Dovelopmant of Educational syster in india Furgl CampiCormmuniy Baper
*  Essenlials of Educational Technology and Managemeng B.Ed

.:‘dH;P_“,._._ng::r B e B (R

Matrogs of Teaching First school subject |
Maihoss af baaching Physcal sciencalBid scisnie
Methods of Teaching socal scence
Methods of Teaching Second School aubyect
Mathods ol Teadhing Mathamatics
Isthoss of Tepching Languages

Welhods of Teaching Hindi

Mativade of Teaching English

Iaifode of Teaching Sanskre

M ihods of Temching Undu

Elective Subject

Campule: Ecucation 4

Schoal Library Servoes +—

Elemankicy Education

Papiatian BEducatian =

Environmental Educafion —=

Albrreaties Educalion

Educatonal Administraton & Managemen -
Educational and hanlal mawemm [
Piysicad Educalion

Career Infarmation in Canea Gudance +——
Teaching of Values.

Wiork Expenance

Agricullura

Gardaring and Harficuiture

Drawing and Panting

Muzz

Darece

Ty making

Fralagraphy

VDO Wk

Garment Making

-

wom oNm m A

To develop among teschere 8 slear understanding of tha
Paychelogy of theirstudents.

To enabie them understand th process of socalisaton
T cdeesdon in (ham b skils for guidence and

Ta develop them fo crealive thinking among pupll 1n|r (T ]
reasonstnuction of inoastadge
hmummmmmmmmwnhwlm
cureide] affacting edusabonal system and classroom shusticns.
Taaguaint them with educational nesds of special groups of pupds
To emable them o ulilise community resEUICES BS BouGalioral
inpuls.

To develop communication skils and 10 yee the modarn
Infoemation kechnoiogy.

To enabie tham B urdar take Action Feseanch &nd immavaice
practicer chan. .

10 Tofaster in therm a dese for ife - long leaming,
Eligibility Criteria -

&5 por SCERT Narms
Curation of the course -

The ane year Bed. courses wil ba of ooe scademic year in
duration, that i foem: st .Juy ta 30ih Apnil

Patlern of the Caurse -

&

Part -1

1
2

1
4,
5,

Tha struciure of eht 8, Bd, Sylabes comprisas PRl Thery and
Partll & |18 Praclicsl as Faliow

{ Theary Core Papera

Teacher in Emesging, Indian Society

Dervlopmend of Learnar and Taashing - Leaming Process
Desvelopmant of Educatianal Systam in Inda.

Essanilal of Educalianal Techralogy and Management.
Mathods of Tesching First school subject
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gihods o Temchng Physcal Soienb JDi0 SoeECE
Malhocs of Teaching SoCial scent

6 Methods of Teaching secoed sohoal subject

slethads of Taaching Matsemalics
Mithads of Teaching Language
Meshnds ol Teaching Hing
Methods of Teaching Engish
Adathedts of Teathing Sanakre
Mathods of Tesching Lvdu

7. Elective Subject

%" Ceenputer Educaton
B Elementary Educaion

WA School Linrary Senices
i, Fopulstion Education

4 Envircramental Education

Wl Allemative Education
|, Ecucatioral Administration & Management
i, Ecucaticral and Mantal Messurement

o

Pénysical Education e Informatian in Carer Giidence

. Taschning of Valugs
Part i (Practical}

1

8.
Part- Il {Practical)

1

i B M

Micra Teaching - 7 sids

3 Lessan per sl

Teachning of subject 1- 20 Lessans

Taaching of Subject 1l - 20 Lessca

Final le2ann in subject |

Final Lesson in Subpec I

Irmbershin .

Warking with Cammunity Rural compésoeial wans! Cammuniy
drayar.

Termingl Teste\Woekly Test

2. Work copsrianoe

ricular - Acdivies
oot d 4, Psychology Expanencs

31 PTiGamesSpons
SCHEME OF EVALUATION
PART -1
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Theary Papers Paper hm::i E!lu“mtl
Teqcher in Emeng
' Indiaf B:cm;- = Paper 110 8 g0 30 ll-:lg &
# e a0 30 a0 &

Taaching learming Process.  Paperll 10 ]

Eschelor of Education

5 Deveiopmant of Educational
Sysiam n Inda Paperiilin & 73 100 35
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Tachroiogy and
Managana Paper WD B %0 30 100 33
5 Methods of Teaching Farsl
School Subject Paper'Vv 10 6  BO 30 1) 38
6 Methods of Te
Second School Subject Paper¥110 6 80 30 100 M
1. Elscire Sutinct PaperviltD s 50 30 00 36 o
00 |
PART A |
Finld - Based Exparionce Max Min. Evaliation
L Mierolesching 5 9 Intairad
L Tahehing of Subjest i 25 g intemsl
1. Teashing of Subpect & 26 o Intral |
. Final Lesson in Subject - ) ) Ink BExt
W, Final Lsssonin Subject-il 75 3% ink B [
VL Intership = 8 iwemal {
WAL Working with comminity
Roarad cmpendial wirks
commurily prager 5 B Intermal |
Wil Terminal Tost\Wanky Tast Fo b Interral
Tatal fL1Ci] vz |
PART Il -
Go - purncular Achvibes & Wark Pellors Mn Evaiuaticr (|
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weiere chib (!
P TiSporiiGames 25 g Ehemal
Peychology Experiencs 2 i InLExt !
Wierk; Caperipnc A U T P [
Tatal 100 |
Hate

1. AtHeast fug expermens should be done and Foacord Book is o b
Poinled

2. Candidates should pass in esch Parl |, lland |l separately. 10 pass
n Partl, i & 1ll the requisitve aggregate is 38 %. In each paris, Firsg
dhisaon will b gramied to candidates who acquing 5% or highar of
the aggragate, secand diigion 0 hose wihg aoquing 8% or highes
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COURSE DBJECTIVES
‘T enabie Uva studenis - leachin undarsiand

2
]
&

Hachelor of Education 7

of ihe aggregale. and thind dhvison o et whi aoJure ower i

l T il

.Ed. Couras

About Ine relatonship betesan philosophy and Edusalion an
implizalions of phiceaphy on aducatian.

The imporiance and rak of education in ihe progress of Inds socisty
Thiz perinbaution of grest aducatisng 16 1he fisd of Bdu_babﬁﬂ

The naad ta study ecucalion in 3 sociclogical parspective . The i
m== of sasied change ard socialisgton o pramabe the davelcpmed
of a senen of eamimant to the keaching profession and social wsfare |

Educasonal thinkars sad the r cominbulon in develkapng Pimoples
af scucabon

WK, Ghandhi Basi tensts of Basic education.

Gl Bhar Tha Woeld afthe chis

Swaimi vhakananda:

S| Aurchindo - infogral education, (ks basic promzse: stage of

devainpmssnd
Fromtal : The Pisy way method
meant i The didatic sgp

UHIT-I¥

Fnowied pe aiaut the Indan constitulicn and its dirscive Frindpies
: articles metisaed In the constitution thal are related o

5 Thair roky in the creatian of raw sacial ceder in 1ha coantry and |asrm aducation - meaning af seculenss, secial goals: demacrssy and :
abeus waricus socal watre ppporuniies inwhichhaycan paricioalel  gegjaiianie paitern of saciety; mesning of the term"Natianal
halpdoty intergralian™ and Emotional education acians contributing for achizve

£ Thameoansand measina owarts e promoton of Matonalinteg - thgm ; Ecancriie planrning and e meaing of fve yesr plens.
tiam amd proction of human rghis. LENIT-V .

COLURSE CONTENTS | *  Bocklogical basis of educaticn relationship between indhidual

[t Consists of six Link L each unit sttemiing ke realise one objectve, 1o and Irdlivioual s saciety in lerma of Mauns ghven by the esisting

LINIT-1 sesial spdar education as libaral ard wtilization edecation

+  Egucalion nature and meaning- 1t Objecihoes in ralation s the tmg development education as an agenl of sccisl change, educatian
ard place. | 2= & means af Habional wefae trough Bwimmedisies. Wallar of

*  Edueatan in the western context with saecilic referente i thae society, aducation and human resaurce development
Rienourae Fesinicesi, Daney, Aussal, their Impact on educefona! Ty >
v ard class room practices |, 0 term of prograssive rendS L« piganing of nationa integration and its gond, e of leacher and
education | sducalionad institution in ashigving natonal thaough semasralic

*  indian Thought and its contribution o educatianal practices, ( axploration of cibural heriage, conlibutions of cifferent religious

UNIT -1 {Hinchuizm Buddhizen, Skhesm, bslam, Chiiglianity ang Jainsm] for

Phitasephy aducticn: significance of studying phllunnh'.!
in undersiarding educational practices and problem 0

Magor philasaphics! aystems- theirsabent faanres and theirimpac)
ah educatian 2. (
a2 Reslam with rafiarenca b Arisietia and Jaram !
b Neburalism wih reference 1o the voows of Rousseay an

the Eme-cause and human upiliment squal communicate, phiicsaptsy
of celgbration of Indian lestvals.

URIT-¥I

Maaning of nerw social arder, eradication of ilkberacy, objectives of
MEAP. provipions made and shaanals staried far educaling
socially, culburalty and economically daprved Medra ahd MEasUes

Rabincra Math Tagera i taen for aquality ol cppariurilies in lams of casies, inbes, Disabled,
© Idealism with relerence to Plalo, Secrstas and ASVEM  gapoer and Minorites;Achieving 8 lasming soclely in barms. of
Philagepny | distares education, green and chian sociely & povartyless society
i Progmiatism with refarence to Dewy Instrymentation & through planning the population and available msources.
Exparimantaiam” State's naw progremmas and Nation's programimes e NDC alc
Child centred Edueation, Conceptol 8 leamear wath reference 0 GUAL pofarence:
Bhai as ieacher aducalian Anand CL efal Teachar s Eduzalion in Emarging ndis RCERT, Niw
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Anat padnabe Fopulaiion Edycaiion in Claswoom WCERT, Mew
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R Aar 5 Arapwre Bhadiya Shicsha Aut Usil Eamasyiysn
Crakraved M, Gandhla Dimpangion in Education , Giyd Peblishing

Hiogan, Mew Oulhl .
Snighn ki Bamasya Siddnl, Viacd Pustsk mandi,
Age
fedinn Educafion i Ernaeging Socaty sterding Fub.
Hew Dl
Dhanne L. Shartiya Shissha ), Lyals Book Toxd, maanl.
Pandiry Shyam Swarccp: Shkena ki Drshanik Swsn Serajlk Shashinys
Prusht Bhumi Vinod Pumiak Gl
Pamday, Styam .. Shiksha ki O k Swun serajk ]
Frusht Bhumi, Vinod Pustak mandi Agra,
ni Famgopal ©  Mew Educasanal dimensions in emerging bndian
‘Sodety, Bhangay Book House, Agra
Tyagi Gurusharan & Mand, vial bamar Edecalon in Emerging Irufis,
Winod Pustak Wandi, Agm,
Sharma, O L. Fdszalizn in he Emerging Indian Soclety AL Lal Book Demot,
ML e

PAPER I : DEVELOPMENT OF LEARNER AND TEACHING

Pabivah and Tyag

Echanty Jaganath;

Toerabie Waining baacher b
1 acgure kneadecge and underalandng of slages of hurman develog-

LEARNING FROCESS.
S5 course onuecives ENS e

mient a0l daveispment esks with spacial rederen ot W edalesconts

=) LE i lzarners )
P 7  Dewsiopundersisrding of procesa of chidien Kaming in Fa corast

al various heonies of lsanming. .

1 Undarstand intaligence, mativation and vancus hypes of axceptianal
chidren

4, Develop skills foretiectye ieaching kearming process and use of
paychologeeal 184ls.

NIT-1

v Nal.u'e:lr wychology and leasmers

Fu:;,-dilqu Its meaning fadune, mathods and scopa; functians
of eduzatianal peychalagy o

b Stages of buman develcgman stage specific characterislios and
devalapmanial tasks.

£ Addedsnncs i indian eantent characteristics and proniems of
adaicscenis, their needs and & speiatians.

i Guiding and counsaling adaloscants,

g, [xggants theary of o Cowelopment.

\,}

Lﬂ”n

I.awnnnaﬂdumm
Mature of leaming, learmng thecmes Beterioursls (sUppems)
Irtrechuction Processing [Rasgar's) and Humarstic [Histors)

b Faclofs influencing lasming lesching pracess: Inamar relaled
leachar relabed, piosess feleled and corfant nelated

2. Motvatian - naivre Types iechnigue ef sducating learme’s
mvation

d  Transler of learnng lraning conseats. Lhecries and appicalions

um: Ilh'lemnw:Shn‘tmnrer. Lisrg mmmany focgathing
L i

' Inteligence & Creativty
a4 Meaning of inlefligance & Crasthity . I
& Mawre & Charsteristics of inteflingance & Creslivity and its k |

daveksgrend
& Difference batwaen Intelfigence & Ciraatury and ils Educaonal
Implicaticn.

LINIT =1
Intarast Anituda |
Aplitude Adjusirmend |
Group Dynamics
LINIT-
Exceptional Childran

& Cancept of axceptional childran - bypes & charagleristics of
€ach ype including childran wils learning disabiltics |
b, [ndividual dfferorces - pafure: accomendating differences in
e classroom. B
€. Leamrar cerbed lechnigues for leaching concebanal chigran
UNIT-A1 £
*Persenality - Definitien, meaning and maturs; development af
personadly | type and it thacrss of personai.

| UNIT-WIE

ELEMENTARY EDUCATIOMAL STATISTICS

i B 25 of Gewniral Tendencies and Hasr Lises

i Measura ol Variakilee

iii - Codrelation {Rank ander Ditferencs Methad).

A.“Ignrrlml'

Survey ol Asplaton and Needs i Spacis Chaldren

Shedy of Parsanalty Pattern of children al VilagesiSlum Area.

| * Dot atudy of Probiem child,

A study of Siructure of classrocm group theough sacis matric
Tachriques
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*  Kulshreth, 5P

*  Mathur 55

*  Eaph HE

* Mangal 5K

' Davag, | K

*  Shama RLA

*  Bhainagar Suresh
*  Sharma, RN,
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Acvanced Ganeral Peycholagy Matial
Banarasides, Jawatar Hegar, Delni
Paychology Foundalions  of
Education Surjest Pudicatians Kamsts
Maga, Dafhi

Elemenig ¢ Educatignal Psychology
Srignt. Langman Lid. Bomeay,

Adwance Educaticnal Payehology, Vikas
Publighing Housa, Hew Delni

Educatian for Creativity, NGERT, 1584
Edusational Peychelogy RLLEL Book Depat
Mesrut

Shiksha naravigyan, Lyall Book Depal,

Mgt
Sankshiviki ke Dhoo!  Tetva, ¥inod
Puatak Mandin, Agra

Paysholagicsl Education, Prakash
Brafhar, Ludiana.
The Meragemant of kaming Me GrawHik,
e Yock
Funcamerdst of Educstioral Psychekagy,
B, Ll Bock Dapot, Meerul
Histary & Problems of Indian Educaticn R
Ll Book Dapal, mesnd.
Advanced Edugational Psycholagy,
Surjeet P . Kamal Ch=it.

FAFER Il : BEVELOPMENT OF EDUCATION SYSTEM [N INOLA

COLURSE O8JECTWES

A=

Toenable stder taacher o £ )
M Undeisiand that devalopment of aducation is influenoed by socia-

lmilatien

ical farcas af the tima. )
id;qurnﬁ.rmbdﬂen!ﬂimﬂ!m leature of arcent, medha and
Brilieh systom of education o Inda ard of ke sirengine ang

Pe—feil

Unerstand the seatribubion of vardus major semmdtes and

commissang on education sal up from lime ta tme
Azprocists ke davelopmant in indisn acucaticn 1h post -

Friependence: 413
COURSE CONTENTS
LINIT = |

" Pandey R.5, -

Hachmior ol Educalsn "

& Educaticn in Wdia durrg (a) Vedc [5) Budham and [z) Medva
periods

UNIT- 1l

" Macaubay's miruies and Baminck's nesolson of 1685, Adem's rapon
An ile recommancalans 4

W' 1 Dispaich - 1858

Lerd Curzen's educational policy Growth of national

consclusness. Natonal sducstion mavement

LANIT- 1

" Recommendetions of Indian Education Comission - 1852, s Rfiuance

o Ba Subsequant development of scucation

Essenial fealures of sodiar - commisson Reper - 1517,

* . Wardha scheme of Education - 1837,

LINIT- IV

Em Commisslon - 1948,

nivarsity Education Committee (1548 - 48)

Secondary Education Commmilles Report (1552 - §3)

Inedizn Edication Commisgian | 1664 - 65],

Natianal Poilcy of Educstion (18065),

Revisad Mational Polay | 1983).

* Srams RN, @ Histery and Problems of Edwcabion in

India, Surjeet Pubications, Dekhi

Bhatnagar Suresh: Histary & Problem of Indian Education R

A Lall Bock, Maant. b2

° 48, © FRaiSasha R, Prabhal Prakashan, Dethi

' EraegarRP . Tachnology of Teazhing, International

_ Puilishing House, Magrul.

Minisiry of Human = Resource Devaloprment | Nationa? Falicy
of Education, 1586,

Bhoosban, Sniencrs | Shikehan Teknik, Vinod Pustak Mandv, Agra,

Sharma & Sharma | Secondary Educebien and Teacher Fundions,

Radng Publisher Mandr, Agra,

An Intraduction to Major Philosophica

of Eduration, ¥inod Pusiak Mandgir Arga.

" Chaube, 5P History of Indian Education, Vinad Pustak
Mandy, Agra

* Mukherji S H. Educatian in India Today & Tomamow, Winad
Puglak mandir, Agra.

Choubey & Chowbiey | Indian Education, % Progloms, Trends &
Imnewations, LDD Publishers fG. Callege
Finad, Mssnit
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UNIT-¥

MANAGEMENT,

Elermerd of Educabonal Technalagy and Maragement

COURSE CELIECTIVES

1, Toohtamn a todal perspecines of fie rake of technologiss mmodam
aducafonal peschices

2 To acguip the student beachar with his vanous lechnolagesal
apbeations available 1o mMar o Imperowin Nstnaiona peoices.

5. Tohelp the teacher o oblain & lobsf gender af Fea rode of soiantific
maragement i ecucaticn

&, To provide the teacher the skills reguired for offecie instnackonal
and irstiutional manapament

&, Todevelop e professional skils reguired for guiding gapils in the
Ui | nitial aress gaucational panal and victual,

COURSECONTENTS

U:HE'I'-
Cafinition of @ducebional techinclogy, distinciion bebwesn fardwasre
and saftwsrs dechnaiogins thak ree i modem educstional practices.

*  Hardwane lechinclogios: Imperiant accessories and thir epplication
-CHP alil and meis Propechers Audis - Vides redonsng instrumients
T, computers, New echnologies Like £ - Mal, Infernat; sic

*  Use of stratagies like telaconferencing micra leashing,
programmed instruction, A1 Languagas Laboratony.

UMIT-1E

*  Prychological usas for use of modemn technoiogies - Case of
experiencs (Edger), Mullisanary instraction - sdvantages

*  [Developing pragramied inpclichsl material - Likear, branching
pragramemes, ryouts and Indkddation eic

UNI'I' M
Muaaning af guidanca - Rabianal for guidance serdoes concept o
counsaling - dinsched and non- drecied counsaling

*  Ovganizalmn schoal guidance services Use of community
resource forschool guidence seneces.
Cammer Guidenca samvices: carger informalion conirol; carser
sanfemnos.

*  Persanal guidence . ldentty these neading special help diracting
clams ta speciaksts (relermal senice),

LIHIT w
legning of managameanl in edication - Managing resources
and malenials impleatons fas reduchan inilialisns

*  lianaging cumricylum maraging curculem managing schadl dadinine
and managing Physical rasouces.

Evailating ingiiuional periormance- Method's used - pugd avalialion
Ipachs evaliaalion, ayaluation of fnshlubon periomance

" Mathods of leacher evaluation « use of pupil fating, posr rabing,
supervacr f#ing, cammunity rating- refngs wmed fof lnstubonal

imErveranl
*Accountabiliy in schood educalion- methods used far assasding
accountability |
* Lsn ol profegiarial omn and alhics,
Beferonce;
*  Sharma AK . Educational Techaalogy, Virod Pustak Mandi

Apra
*  Boow, JW Logs PD !mwmm:ﬁmdrm-
Media snd Mathods Mc Graw Hills, Mew York.

* Davi, LK % thmtﬂuuﬁm,hhsmnh
W Yok,
*  Gosl DR, :  Educatiomal AV, in india ceganization and

Litleation, Lin- Puisiishad Lost Doctaral Thioai,
WM.5. Unhetaiy af Drivia.
* Richmond, W, Kenith - The Consept o § Educaticnal Techn
- Kundan Weldenfieid and Mcals 19700
'Ibﬁ'l'uﬂbml of Teaching , Lyl Book Depot,

*  Baxena & Obaral Tnnrubgynrmngﬁ ul'mﬁutrqgg;

* Ghamma RA

* Chouba 5P E:rperlmemal Piyehodagy, LN, .lqrmral
Publications Agra
PAPER V & 41 METHDDS OF TEACHING
Wisualising the weduminows content al prasantation of melhceakgy

of leaching subject wise mathedology of teaching has been enumeriad
area wese instead of daaling wih each subject separicly. These are as
labiows
Malhology of lmaching Physicalticiagical Scance.
Methoiegy of ieaching Social Science,
Mathodoiogy of Tasching Mathematics.
lh:mmqrﬂﬁad'ing Ll.ngulgH mathir be-'\gm and as Secang

Mguige.
A, METHODS OF TEACHING : F'S'YSK:AL SCIEMNCE/BIO SCIENCE
COURSE DBJECTVE

Studant saacher |o have the abiliy io
1.Develod B broad inlesling af tha principlas and prossdunes usad in

appe
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2 | kils for pracicing modién scients Education
ceasary for propanng inbematonal accesschan
§. Manage miroductional @ way thes tha vast magoiily af
the larnems attarmost of the objecies

COURSE COMTENTE
LIRIT-1
Palure of Modem sCiance - st anem in perticular sciancs - impact

of scierce on modem communitles, ghabalisation and sciance
#a1h radding discovanon and Bnd mark develpmeants in sciance
amirenl warld scintiEt, onent schantdsts, Prodsssions in 1 area
4l sEMNCES

UMIT- §

*  Justification for inchuding scince asa subjeci of shudy i.e. schoal
curncuium Otpacthwes of Tesshing Pry.Bio Soence - Taxonary of
aducational oljectaes - other Ewonomies and - Frocess
aubzomes, product gulctmias, conoapd atianmants. Behaivicural
devainpan )

Educaton - candagl of antering and lerminal behaviaur- organising
Ipaming experisnces for achieving specifiad behavioural aul camas

LINIT- 10
Majors methods umed for science Insbiuction

*  Major models of ingtnaction usalul stence educalion
Dahning dosired outcomees (stalemen of objecies) for o ikveds
al sducation

UMIT- 1Y

* Lo curicular and o larmal appeechan; Actvity approaches And
ngn dormal methods af science =@ v barms of fald irips
schaal gardaning. scignce clubs, wWsis 1o scianca Measyr,
mairdenance of aquanume, hesngnums ang virgfies ariginal science
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ANNEXURE - 5
SAMPLE OF STUDENTS FEED BACK

DEPARTMENT — EDUCATION

4.00 3.00 2.00

1.50

very good good satisfactory

JANKI COLLAGE OF EDUCATION

STUDENT FEED BACK ON TEACHERES

YEAR - 2014-15

please rate the teacher on the following attributes using the four point scale shown

0.00

unsatisfactory

Name of the teacher — .... -‘ <y T -k L4 /\f . e Y T

Parameters

C
Satisfac
tory

i 5
Unsatis
factory

K

o

. knowledge base of the teacher ( as perceived by you
. communication skills ( in terms of articulation and

comprehensibility )

. sincerity/commitment of the teacher
. interest generated by the teacher
. ability to integrated course material with environment/

other issues, to provided a broader perspective

. ability to integrated contain with other course
. accessibility of the teacher in and out of the class ( includes

arability of the teacher to motivate further study and
discussion out side class)

. ability design quizzes / test /assignment /examination / and

project to evaluate student understanding of the course

. provision of sufficient time for feed back

0. overall rating




ANNEXURE - 6 AUDIT REPORT

JANKI COLLEGE OF EDUCATION

DHANUHARDERA DISTT. RAIGARH (C.G.)
AUDIT REPORT

- : FOR THE YEAR ENDED ON 31ST MARCH 2013

Auditors:

M/s Agrawal Dinesh & Co.
Chartered Accountants

30-31, 1st Floor

Krishna Crown,Chaitanya Nagar,
Dhimrapur Road,Raigarh (C.G.)
Mob. No. 98261-23419




AWAL DINESH & CO. 30-31, 1st Floor
"RTERED ACCOUNTANTS Krishna Crown,Chaitanya Nagar,
Dhimrapur Road,Raigarh (C.G.)
PH. (07762) 234401/02

AUDITOR'S REPORT
To,
The Principal
Janki college of Education
At. P.O. Raigarh
Distt. Raigarh (C.G.)

We have examined the attached Statement of Affairs of Janki College of Education, At-Po. Raigarh, Distt -

Raigarh as at 31st March 2013 and the Income and Expenditure Account and the Receipts and Payments

Account for the year ended on 31 March 2013 annexed thereto and report that.
*. We have obtained all information and explanation which to the best of our knowledge and belief were

"ﬁecessary for the purpose of our audit.

2. (i) These financial statements are the responsibilities of the School Management. Our responsibilities is to
express an opinion on these financial statements based on our audit.

2. (ii) We conducted our audit in accordance with auditing standards generally accepted in India. Those
_standards required that we plan & Perform the audit to obtain reasonable assurance about whether the financial
statements are free of material misstatement. an audit includes examining on test basis. Evidence supporting the
amounts and disclosures in the financial statements . An audit includes assessing the principals used and
significant estimates made by the management as well as evaluating the over all financial statement
presentation . We believe that our audit provides reasonable basis of our opinion .

3 In our opinion proper books of accounts as required by law have been kept by the School so far as appears
from our examination of the books .

4 The statement of affairs, income & expenditure account dealt with by these report are in agreement with the
. books of accounts.

In our opinion and to the best of our information and according to the explanation given to us , the said accounts
together with the notes thereon , with the information required in the manner so required and give a true and
fair view. &

i. In the case of_ statements of affairs ,of the state of affairs of the School as at 31st _march 2013.

ii. Inthe case of Income and Expenditure Account, of the Surplus of the School for the year ended on that date.

Place: Raigarh ' For, Agrawal Dinesh & Co.
Date : 07/07/2014 Chartered Acgoyntants

M.Ne:411392
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JANKI COLLEGE OF EDUCATION
DHANUHARDERA DISTT. RAIGARH (C.G.)
BALANCE SHEET AS AT 31ST MARCH 2013

/erIABILHIES AMOUNT  ASSETS AMOUNT
,/ General Fund A/c Furniture /30950.00
" Opening Balance 0.00

Add: Excess of Exp. Bus / +1320000.00
over Income trans. from ' _
1&EA/c 1993957.00 (1993957.00 - Lab Equipment /7 38231.00
Bank OD in PNB (130898100  Generator /325000.00

Deposits

FDR 1500000.00

| @

Closing balance

Cash in hand ASO@.OD

Bank Balance With y

P.N.B. 1856 / 60708.00 108757.00
TOTAL 332293800 TOTAL 3322938.00

In terms of over annexed report of even date

Place : Raigarh For, Janki College of Education For, Agrawal Dinesh & Co.

Date : 07/07/2014

Dhanuhaﬁll‘era, Distt. Raigarh

Principal

Chartered Accountants

M

(Nitesh Agrawal) -~



JANKI COLLEGE OF EDUCATION
DHANUHARDERA DISTT. RAIGARH (CG.)
INCOME & EXPENDITURE ACCOUNT

FOR THE PERIOD FROM 1ST APRIL 2012 TO 31ST MARCH 2013

EXPENDITURE AMOUNT INCOME AMOUNT

To Salary Exp. 289000.00 By Fees received ' 2961857.00

To Donation to G.G Samiti 100000.00 By Bus Rent Received 20700.00

To Legal Fees Exp. 104417.00 By Bank Interest 5005.00
To Bank Interest Paid 63681.00
To Building Maintenance 50000.00
To Exam Fees Exp. 94417.00
To Stationery Exp. 18280.00
To Power & Fuel Exp. 83009.00
To Advertisement Exp. 3200.00
%‘1‘0 Library Expenses 50257.00
To Repairing & Maintainance Exp. 58249.00
To Electricity Exp. 13817.00
To Fooding Exp 1750.00
To Insurance Exp. 43153.00
To Enrolment exp. 19900.00
To Bank Charges 475.00

To Income & expenditure A/c

Excess of Income Over

Exp. trans, to Balance sheet 1993957.00

Total 2987562.00 Total 2987562.00
- In terms of over annexed report of even date.
Place : Raigarh For, Janki College of Education o For, Agrawal Dinesh & Co.,

Date : 07/07/2014 - Chartered Accquntants

kool g (Nitesh wal)
e Partner~"
M.No. 411392




JANKI COLLEGE OF EDUCATION
DHANUHARDERA DISTT. RAIGARH (C.G.)
RECEIPTS & PAYMENTS ACCOUNT

J-/ FOR THE PERIOD FROM 1ST APRIL 2012 TO 31ST MARCH 2013

RECEIPTS AMOUNT PAYMENTS AMOUNT
To Opening Balance By Salary Exp. 289000.00
Cash in Hand < 0.00 By Donation to G.G Samiti 100000.00
Bank Bal. With i By Bus Purchase 1320000.00
PNB 1856 0.00 0.00 By Furniture Purchase 30950.00
By Generator Purchase 325000.00
To Payment of Bank OD 1328981.00 By Lab Equipment Purchase 38231.00
By Legal Fees Exp. 104417.00
To Fees received 2961857.00 By Bank Interest Paid 63681.00
To Bus Rent Received 20700.00 By Building Maintenance 50000.00
7 To Bank Interest 5005.00 By Exam Fees Exp. 94417.00
By Stationery Exp. 18280.00
By Power & Fuel Exp. 83009.00
By Advertisement Exp. 3200.00
By Library Expenses 50257.00
By Repairing & Maintainance Exp. 58249.00
By Electricity Exp. 13817.00
By Fooding Exp 1750.00
By Insurance Exp. 43153.00
By Enrolment exp. 19900.00
By Bank Charges 475.00

By Closing balance

Cash in hand “48049.00
_ Bank Balance With -
N P.N.B. 1856 60708.00

FDR 1500000.00 1608757.00
Total 4316543.00 Todtal 4316543.00

Place : Raigarh
Date : 07/07/2014

For, Janki College of Education

Dhanuh::fr@@ Distt. Raigarh

In terms of over annexed report of even date,

For, Agrawal Dinesh & Co.

Chartered Ac Jﬂfants

(Nitesh Agrawal)—"
Par
MentNo. 411392
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JANKI| COLLEGE OF EDUCATION RAIGARH (C.G)

ANNEXUR 8 - UNIVERSITY RESULT

LIST OF B.ED. STUDENTS WHO ARE APPEARING IN EXAMINATION
(SESSION - 2014-2015)

O.M.R.
ROLL. CAS PERCENT RESU
S.NO NO. ENROLL/REG.NO. Sl'lll%ET NAME OF STUDENT TE AGE LT
1 | 64820107 | BUED/14/820/107 | 322201 | AJAY PANDEY | OBC | 7521100 | FAIL
2 | 64820108 | BUED/14/820/108 | 322202 | AMIT SEN GEN | 710/1100 | FAIL
3 | 64820100 | BUED/14/820/109 | 322203 | ANITA GUPTA | OBC | 801/1100 | PASS
4 | 64820110 | BUED/14/820/110 | 322204 | ANITA NAIK OBC | 840/1100 | PASS
5 | 64820111 | GA/1L5078 | 322205 | ANJALI XALXO | ST | 750/1100 | PASS
6 | 64820112 | BUED/14/820/112 | 322206 | ANNEY ST | 706/1100 | PASS
CHHATRE
7 | 64820113 | BUED/14/820/113 | 322207 | ANUP SINGH GEN | 715/1100 | PASS
APURNA KUMAR
8 | 64820114 | BUED/14/820/114 | 322208 | AESN OBC | 740/1100 | PASS
9 | 64820115 | BUED/14/820/115 | 322209 | ARCHANA SAHU | OBC | 792/1100 | PASS
10 | 64820116 | GAPI08/2533 | 322210 | BAIRANG OBC | 72311100 | FAIL
YADAV
11 | 64820117 | GSPI10/32697 | 322211 | BILASINI BHOY | ST | 740/1100 | FAIL
12 | 64820118 | GAP/10/16064 | 322212 | CHAMPA PATEL | OBC | 807/1100 | PASS
13 | 64820119 | BUAP/11/06024 | 322213 SX'TAl'E\'LCHALA OBC | 750/1100 | PASS
CHANDRASHEKH
14 | 64820120 | GS/L110 | 322214 | SHANORASTERA | se | 72411100 | PASS
15 | 64820121 | BUED/14/820/121 | 322215 SAH'TTEFEASEN OBC | 766/1100 | PASS
16 | 64820122 | GS09/5119 | 322216 | DEEPIKA BEHRA | OBC | 712/1100 | FAIL
17 | 64820123 | GA/08/1463 | 322217 SAE\T’ST'AARAN ST | 745/1100 | FAIL




DHARMA DEV

18 | 64820124 | GSIOW/1137 | 322218 | DU sT | 7611100 | PASS

19 | 64820125 | BUAP/11/22739 | 322219 E'ALTiSL’HWAR' OBC | 738/1100 | PASS

20 | 64820126 | GPI09/6884 | 322220 | DRUPATI PATEL | OBC | 790/1100 | PASS

21 | 64820127 | BUED/14/820/127 | 322221 g;'TAHS:XANO ST | 7431100 | PASS
GOUTAM KUMAR

22 | 64820128 | BUED/14/8201128 | 322222 | SO AV OBC | 762/1100 | PASS

23 | 64820129 | BUED/14/820/129 | 322223 | HOMI RATNESH | SC | 833/1100 | PASS

24 | 64820130 | GS/114016 | 322224 | HUSH RAM sc | 7841100 | PASS

25 | 64820131 | BUAPI13/201020/245 | 322225 | JYOTI YADAW | OBC | 764/1100 | PASS
KALPANA

26 | 64820132 | BUED/14/8201132 | 322226 | |(OCANR | sC | 77811100 | PASS

27 | 64820133 | BUED/14/820/133 | 322227 gﬁg"YAL KISHOR | 55 | 7691100 | PASS
KAMLESH

28 | 64820134 | BUED/14/820/134 | 322228 | | (FVLESE OBC | 72311100 | FAIL

29 | 64820135 | BUED/14/820/135 | 322229 | KANHAIYALAL 1 sp | 6s7/1200 | FAIL
YADAW

30 | 64820136 | BUAPI13/4230280/52 | 322230 | KIRAN PATEL OBC | 748/1100 | PASS
KOHIMA

31 | 64820137 | GsiOg4al12 | 322231 | [OUIMA OBC | 7651100 | FAIL

32 | 64820138 | BUED/14/820/138 | 322232 | KOUSHIKA DEEP | SC | 705/1100 | FAIL
JAYAKANTA

33 | 64820130 | BUAPILY22192 | 322233 | 1Y AN AT sc | 7331100 | PASS

34 | 64820140 | GS1V1004 | 322234 'EQ?EIS:WAR' ST | 837/1100 | PASS
LALESHWAR

35 | 64820141 | BUED/14/820/141 | 322235 | LT =SHWAR ST | 705/1100 | PASS

36 | 64820142 | GA/1L/3504 | 322236 | LAXMI NAIK OBC | 731/1100 | PASS

37 | 64820143 | BUED/14/820/143 | 322237 | LAXMI OBC | 755/1100 | PASS
NARAYAN

38 | 64820144 | BUED/14/820/144 | 322238 | LAXMI OBC | 77511100 | FAIL
NARAYAN MALI

30 | 64820145 | BUED/14/820/145 | 322239 '\D"ICVL/L'\ILATA OBC | 832/1100 | PASS

40 | 64820146 | BUED/14/820/146 | 322240 | MANASI PADHAN | OBC | 757/1100 | PASS




MANDAKINI

41 | 64820147 | BUED/14/820/147 | 322241 | A0 DAY GEN | 782/1100 | PASS

42 | 64820148 | BUED/14/820/148 | 322242 | MANGAL SINGH | o | 26211100 | pass
JANGDE

43 | 64820149 | BUED/14/820/149 | 322243 | MANJU sc | 7701100 | PASS
BAKAWLE

44 | 64820150 | GC/v2248 | 322244 | NANDINI GEN | 813/1100 | PASS
MAKHIJA

45 | 64820151 | GAP/10/15303 | 322245 g'lgi';YAN SINGH | o | 68971200 | PASS

46 | 64820152 | BUED/14/820/152 | 322246 Hf‘SﬁSA”E')GH OBC | 670/1100 | FAIL

47 | 64820153 | BUED/14/820/153 | 322247 | NEERAJSINGH | GEN | 773/1100 | PASS

48 | 64820154 | BUED/14/820/154 | 322248 ,\N/”EEA PREETI sT | 7541100 | PASS
NEETESH

49 | 64820155 | BUED/14/820/155 | 322249 | }/ S~ | OBC | 689/1100 | PASS
PADMALAYA

50 | 64820156  BUCA/13/816/023 | 322250 | LADN - OBC | 765/1100 | PASS

51 | 64820157 | BUED/14/820/157 | 322251 | POOJA MAHANA | OBC | 837/1100 | PASS
PRADEEP

52 | 64820158 | BUED/14/8201158 | 322252 | LoaDbr OBC | 740/1100 | PASS

53 | 64820159 | BUAP/13/708026/007 | 322253 E%E”LOD KUMAR | ogc | 81511100 | PASS
PRATIMA

54 | 64820160 | BUAP/LL17862 | 322254 | o LMA OBC | 803/1100 | PASS
PRATIMA

55 | 64820161 | BUED/14/820/161 | 322255 | |\ lVA OBC | 771/1100 | PASS

56 | 64820162 | BUED/14/820/162 | 322256 | PREET! GEN | 827/1100 | PASS
UPADHYAY

57 | 64820163 | GAP/10/12574 | 322257 E&'f&" SHILA OBC | 779/1100 | PASS

58 | 64820164 | BUED/14/820/164 | 322258 | PRITI PRADHAN | OBC | 770/1100 | PASS

50 | 64820165 | GA/00/9876 | 322259 | RAJKUMARI sT | 7741100 | PASS
RATHIA

60 | 64820166 | GSP/10/32199 | 322260 | RAJESH TIGGA sT | 785/1100 | PASS

61 | 64820167 | GAP/O5/8698 | 322261 gﬁgESH KUMAR | 55 | 748/1100 | PASS

62 | 64820168 | BUED/14/820/168 | 322262 5’2'\5' AFi/RAKASH OBC | 772/1100 | PASS

63 | 64820169 | BUED/14/820/169 | 322263 | RAMSHILA ST | 846/1100 | PASS

PAINKRA




SALIM KUMAR

64 | 64820170 | BUED/14/820/170 | 322264 | >\ B ST | 762/1100 | PASS
65 | 64820171  BUAP/11/07344 | 322266 | SAPTA RANA OBC | 807/1100 | PASS
66 | 64820172 | BUED/14/820/172 | 306491 EQ’)AES'I“SW ATI sT | 73U1100 | PASS
67 | 64820173 | BUED/14/820/173 | 322268 | SARIKA SINHA | GEN | 771/1100 | PASS
68 | 64820174 | BUED/14/820/174 | 322269 | SARITA MEHAR | GEN | 787/1100 | PASS
60 | 64820175 | BUED/14/820/1175 | 322270 | o OMARL | oBc | 75211100 | PASS
70 | 64820176 | BUCA/13/816/008 | 322271 | SHARDA GUPTA | OBC | 826/1100 | PASS
71 | 64820177 | BUED/14/820/177 | 322272 | SHEELA DEVI ST | 697/1100 | FAIL
72 | 64820178 | BUED/14/820/178 | 322273 | oY = NUMAR  opc | 75011100 | PASS
73 | 64820179 | BUED/14/820/179 | 322274 | DN AT - OBC | 78971100 | PASS
74 | 64820180 | BUED/14/820/180 | 322275 | SN2 VIHAY GEN | 2351100 | FAIL
75 | 64820181 | BUED/14/820/181 | 322276 | SONIYA SONY | GEN | 839/1100 | PASS
76 | 64820182 | BUED/14/820/182 | 322277 | SPAIKAREKKA | ST | 797/1100 | PASS
77 | 64820183 | BUED/14/820/183 | 322278 | PSS/ | GEN | 81311100 | FAIL
78 | 64820184 | BUED/14/820/184 | 322279 | SUBHASH NAIK | OBC | 747/1100 | PASS
79 | 64820185 | BUED/14/820/185 | 322280 | SUCHITRA PATEL | OBC | 792/1100 | PASS
80 | 64820186 | BUED/14/820/186 | 322281 ?URXBT:AN OBC | 781/1100 | PASS
81 | 64820187 | GAPI07/9998 | 322282 | SUMAN DAS OBC | 782/1100 | PASS
82 | 64820183 | BUED/14/820/188 | 322283 | SUNITA BURMAN | SC | 783/1100 | PASS
83 | 64820189 | BUED/14/820/189 | 322284 | SUNITA TIGGA | ST | 796/1100 | PASS
84 | 64820190 | BUED/14/820/190 | 322285 | SUPRABHA BHOI | OBC | 744/1100 | FAIL
85 | 64820191 | GAP/10/16019 | 322286 | SoRESH KUMAR 1o 1 266/1100 | pASS

BHUMIYAN




86 | 64820192 | BUED/14/820/192 | 322287 | SURESHNI SAO | OBC | 787/1100 | PASS
TIKESHWAR

87 | 64820193 | BUED/14/8201193 | 322288 | | N =SH WA OBC | 7821100 | PASS

88 | 64820194 | BUED/14/820/194 | 322289 | TUMPA GEN | 8221100 | PASS
BHAWANI

80 | 64820195 | BUED/14/820/195 | 322290 | UMA PATEL OBC | 785/1100 | PASS

90 | 64820196 | BUED/14/820/196 | 322291 | URBASI SAHU | GEN | 779/1100 | PASS

0l | 64820197 | BUED/14/820/197 | 322292 | VARSHA SAHU | OBC | 826/1100 | PASS

92 | 64820198 | BUED/14/820/198 | 322293 \éQJRPSAF:A TIWARI | sen | 79271200 | PASS
VIBHAKANT

03 | 64820199 | BUED/14/820/199 | 322204 | Y BIALA OBC | 798/1100 | PASS

94 | 64820200 | BUED/14/820/200 | 322295 \;'A[%EfNAND OBC | 864/1100 | PASS

95 | 64820201 | BUED/14/820/201 | 322206 | Y MHAY OBC | 814/1100 | PASS
CHOUDHARY

96 | 64820202 | GAP/02/6003 | 322297 \S/l'éAAE SINGH ST | 759/1100 | PASS

97 | 64820203 | BUED/14/820/203 | 322208 gl'gxifUMAR OBC | 8181100 | PASS
VINEETA

08 | 64820204 | GA/LUBO28 | 322209 | L NEETA GEN | 7351100 | PASS
WAGENDRA

99 | 64820205 | BUAPILUO7461 | 322300 | LoD sc | 7501100 | PASS

TOTAL STUDENT APPEARED 99
PASSED 83 FAILED 16
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Declaration by the Head of the Institution

I certify that the data included in this Self-Appraisal Report (SAR) are true
to the best of my knowledge.

This SAR is prepared by the institution on its own after internal discussion,
and no part there of it has been out sourced.

I am aware that the Peer team will validate the information provided in this

SAR during the peer team visit.
8 Al
Prm pal

Junkl Collage of Educatio
. dera Ra rf"h (C.&v)
Signatire of the Head of the Institution

With Seal

Place : Raigarh

Date : 30.03.2016



Certificate of Compliance

(Affiliated /Constituent/Autonomous Colleges and Recognized institutions)

This is to certify that Janki College of Education fulfils all norms

1. Stipulated by the affiliating University and/ or

2. Regulatory Council / Body [ such as UGC, NCTE, AICTE, MCI, DCI, BCI,
etc.] and

3. The affiliation and recognition [if applicable] is valid as on date.

In case the affiliation / recognition is conditional, then a detailed enclosure
with regard to compliance of conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granted, shall stand cancelled
automatically, once the institution loses its University affiliation or
Recognition by the Regulatory Council, as the case may be.

In case the undertaking submitted by the institution is found to be false
then the accreditation given by NAAC is liable to be withdrawn. It is also
agreeable that the undertaking given to NAAC will be displayed on the

college website.

Principal
;anki Cellege of Education

Ohanuhardera, Raigarh ({.:.-;..
Date: 30.03.2016 Princ:p31 ¥ e g A

Place: Raigarh (Name and Signature with Office seal)



